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Police Rules, 2049 (1992)

Date of Publication in the Nepal Gazette

2049.9.6 (21 Dec. 1992)

Amendments

1. Police (First Amendment) Rules, 2049

(1993) 2049.11.15 (26 Feb. 1993)
2. Police (Second Amendment) Rules,

2050 (1993) 2050. 4 Oct. 1993)
3. Police (Third Amendment) Rules, \%\\

2050 (1994) \«\@ 0.203 Jan 1994)

4. Police (Fourth Amendment) Rule ‘w
2053 (1996) & 2053.9.(116 Dec. 1996)

5. Police (Fifth Amendment) Rul @4
(1998) 8 )

6. Police (Sixth Amené@éﬂ) Rules,

2055(1998) 2055.7.23 (9 Nov. 1998)

2054.10.219 Feb. 1998)

7. Police (Seventh\\&ﬁendment) Rules,
2057(2000) X) 2057.3.193 July 2000)

8. Pohceﬁj}gﬁfh Amendment) Rules,

2060.12.1629 March 2004)

9. ,@ee (Ninth  Amendment) Rules,
2060(2004) 2060.12.2@ April 2004)

10. Police (Tenth Amendment) Rules,
2061(2005) 2061.12.1(B0 March 2005)

11. Police (Eleventh Amendment) Rules,
2063(2007) 2063.10.2912 Feb. 2007)

12. Police (Twelfth Amendment) Rules,
2064(2007) 2064.8.319 Nov. 2007)
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13. Police (Thirteenth Amendment) Rules,
2064(2008) 2065.1.28 5 May 2008)

14. Police (Fourteenth Amendment) Rules, 2065.8.9 (24 Nov. 2008)
2065(2008)

15. Police (Fifteenth Amendment) Rules, 2066.1.2(5 April 2009)
2065(2009)

16. Police (Sixteenth Amendment) Rules, 2066.9.1(16 Dec. 2009)

2066(2009) A
N2

In exercise of powers conferred by Section 39@,f\%lice Act, 2012
(1955), the Government of Nepal has framed theva les.

QB
S

ChapterQ-\@\

Preli@r}ary

1. Short title and Comm&ement(l) These Rules may be called as

"Police Rule320497%§2) "

(2) These es shall come into force immediately.

2. Definiti nless the subject or the context otherwise reguim
\

thi@gg_

,@ "Act" means the Police Act, 2012 (1955).

1(b) "Executive Director" means the chief of the iNaal Police

Training Academy.

2(bl) "Police Commissioner" means the chief of thetrdpolitan

Police Office.

Amended by the Eleventh Amendment.
2 Inserted by the Eleventh Amendment.
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3(b2) "Police Joint Commissioner" means the chief the

Metropolitan Police Area (Circle)
4(b3) "Instructor" means the chief of Metropolitaalife School and
Regional Training Center.

(© "Recruit" means Police personnel in the trajnperiod having

being newly appointed.

(d) "Family" means husband, wife, minor son, unrinalgaughter
of police employee and his or her own fathe@thﬂaep
mother whom he or she himself or herse ontaed and

subsist. Ox

(e) "Police peonRarichar)" includes &Q%?attendant
Chapter- %
Formation @sion

3. Division of Police Service '}he Police Service shall be divided into
the following groups: Q\

(@) Civilian P\;Y\
(b)  Armed Police.

(c) Q%(Sentry) Police

iot Control Police.

-\@) Traffic Police.

5(f) Metropolitan Police.

4. Class and Post(1) There shall be the following classes in théideo

Service:

(@) Gazetted.

3 Inserted by the Eleventh Amendment.
4 Inserted by the Eleventh Amendment.
5 Inserted by the Eleventh Amendment.
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(b)  Non-Gazetted.

(2) There may be following posts in the gazettssi

(@) Special class - Inspector General of Police

-Additional Inspector General ¢
Police

-Executive Director (Additional
Inspector General of_lfﬂce)

(b)  First class -Police Comn@bner (Deputy
Inspector General-of Police)
e,

-Execu@irector (Additional

Ins eneral of Police)

@ Commissioner of Police

\
@Senior Superintendent of Police)
O

- Senior Superintendent of Police

(©) nd class -Superintendent of Police

x) -Joint Commissioner of Police
X/ (Superintendent of Police)

) -Instructor  (Superintendent  of

4@ Police) or Deputy Superintendent
T of Police

(d)  Third class -Police Inspector
(3) There shall be the following posts in the n@zgjted class:
(@) Firstclass - Sub-inspector of Police

(b) Secondclass -Assistant Sub-inspector of Polic

www.lawcommission.gov.np
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(c)  Third class -Police Constable

(d) Fourthclass -Police personnel

(4) The post of police peon shall be considerebet@a classless

post.

Establishment of Offices and Chiefs of Oﬁice6(1) There shall be

the following chiefs of offices in the following Ree Offices:

(@) Police Headquartersinspector Ge Police

(b) National Police

Training Institute

-Executéxf\\Q%ctor

(c)  Metropolitan Police &?
$ ommissioner

Office

(d) Regional Po J@
Offic

(e) Nep P

spital

2

tropolitan Police

\) Circle

\Y\ A Poli
@\Q Bat?aliorll

(i) Armed Police
Training Center
() Police Guard
Battalion
(k) District Police
Office

6

Amended by the Eleventh Amendment.

\\) Metropolitan Police
o School

eputy Inspector General
of Police
-Additional Inspector

General of Police

-Joint Commissioner

-Instructor

-Superintendent of Police

-Superintendent of Police

-Superintendent of Police

-Superintendent of Police or

Deputy Superintendent of
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(m)

(n)

Riot Control Police

Battalion

Metropolitan
Airport Security
Police Office
Regional Police

Hospital

Regional Police
Training Center

Metropolitan
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Police
-Superintendent of Police or
Deputy Superintendent of
Police

-Superintendent of Police

-Superintendent of Police or
Deputy Supe ent of
Police or Inspector

-Instr@i%\\

N\

Police

A\\De uty Superintendent of
Traffic PoIic@\ puty P

Circl@
Traffi@ice

@)fﬁce
S

(r)\) Metropolitan

(x)

Traffic Police
Circle
Metropolitan
Community Police
Armed PoliceGulm

Area Police Office

Ward Police Office

Metropolitan Police

Prabhag

Armed Police

-Deputy Superintendent of
Police or Police Inspector or

Sub-inspector of Police

-Police Inspector

-Police Inspector

-Police Inspector

-Police Inspector or Sub-
inspector of Police

Police Inspector or Sub-

inspector of Police
Police Inspector

- Sub-inspector of Police
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Senamukh
(y) Police Post -Assistant Sub-inspector of

Police

(2) The Government of Nepal may, by a Notificatiorihe Nepal
Gazette, make alteration in the offices and posthief of office as set
forth in Sub-rule (1).

(3) The authority as referred to in Rule 10 mayhé or she
considers appropriate, appoint two or more polimqolexe_zé; of the
same rank in one office. In such a case, the senomst loyee out of

them shall make administrative control of the ccn{z/e\

/6. To be under subordination of the Pollc&g@dquaers (1) All
Police Offices of the State of Nepal a@dergl&meral control and
direction of the Police Headquarter \

Provided that, the follo ~

direct control of the Police Headquarters:
(@) Me@&itan PolicdParisar,

(b) %politan Police School,
(c)\ rmed Police Battalion,
Metropolitan Airport Security Police Office,

QY\'(e) Metropolitan Traffic Policdarisar

@ Metropolitan Tourist Police,

,_:-— () Metropolitan Police Circle,
(h)  Metropolitan Traffic Police Circle,

olice Offices shab binder the

0] Metropolitan Community Police,
()] Armed PoliceGulm,
(k)  Metropolitan Policd’rabhag.

7. To _remain_under_subordination of Regional Policeffice: All
Police Offices in the Region, other than the Headgpus and the

7 Amended by the Eleventh Amendment.
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Officer that are under direct control of the Heaalters, shall act under

the general control and direction of the Regioraide Office.

Provided that, the following Police Offices shadl bnder direct

control of the Regional Police Office:

(@) Armed Police Battalion,

(b)  Police Guard Battalion,

(c) District Police Office,

(d) Riot Control Police Battalion, ___3
(e) Regional Police Training Center, ;Y_

: : : N\
f Traffic Police Office,
" D\
(g) Other Police Offices of re@evel

To remain under subordination of %&v Police Office: The
irect amhtof the District

following Police Offices shall be un

Police Office:
(@)  Metropolitan Police O@y

(b)  Area Police Ofﬁ@&
() Ward Pol@\é

(d) Arm Policesenamukh.

];%%'Pollce Office.
(f)Q%ollce Post.
%} Other Police Offices at the district level.

Chapter— 3
Procedures for Appointment

Posts subject to fresh appointmentThe following posts of the

Police Service shall generally be fulfilled througésh appointment and

the other posts shall be fulfilled through promotio
(@) Police Inspector,

(b)  Assistant Sub-Inspector of Police,

8
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(c) Police Personnel,

(d)  Police Peon.

10. Authority for making appointment: The following Authorities

shall make appointments to the posts of the folgwelasses in the
Police Service:

(@) Post of Police InspectorGovernment of Nepal
and posts above Police

Inspector ___S

(b)  Posts of Sub-Inspector onspector Gene a@ Police/Sub-
Police, and Assistantinspector of Polic
Sub-Inspector of Police IO@)

\.O

(c) Posts of Constable ofSuperi ent of Police at the
Police and PolicePo N%eadquarters or Regional
Personnel ice Office or Police Officers

@e eabove or Instructor/
Commandant of the Regional

Q N Police Training Center.

(d) Posts of P 'Z:?Peon Deputy Superintendent alic®
or Police Officer of posts

\) thereabove.

°11. Manne fillment of posts (1) Fifty percent of the vacant posts

of \e Inspector and Assistant Sub-InspectorPofice shall be
fu;l through open competition and the Fifty rpent through

%Fomotion.

(2) Cent percent of the posts of Police Personmel Rolice
Peons shall be fulfilled through open competition.

(3) In fulfilling the posts through open competitipursuant to
Sub-rules (1) and (2), in order to make the Polegvice inclusive,

Forty-Five percent posts of the posts to be felfilby open competition

8  Amended by the Twelfth Amendment.
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shall be set aside and be filled up by having sgpacompetition

between the following candidates only, by consiugrihe percentage

into cent percent:
(@)
(b)
(€)
(d)
(e)

A Y

Y
Qjﬁ*

Women -Twenty Percent
Adiwasi/Janjati -Thirty Two Percent
Madhesi -Twenty Eight Percent
Dalit - Fifteen Percent
Backward Area - Five P@ t
Explanation: OX\\

(1) For the purposes if%\OSub-rule, "backward

area" means Kalikot, Jajarkot,
Jumla, Do% jhang, Bajura, Mugu and

Humla@s.
N\
I\Qypurposes of Clauses (a), (b), (c) and

Fo
ﬁ) of this  Sub-rule,  "women,
\ . . . . . .
/Y\\, Adiwasi/Janajati, Madhesi, and Dalit"

(2)

means womenAdiwasi/Janajati, Madhes,
and Dalit who are backward economically

and socially.

) For the purposes of the fulfillment of postgguant to Sub-

,%&), the description of the womefdiwasi/Janajati, Madhes and
al

lit community who are backward economically and sbcithall be

as specified by the Government of Nepal in the NGaaette.

Provided that, any women, Adiwasi/Janajati, Madleesl Dalit

community shall be deemed to be backward econolyieald socially

until so specified.

(5) In submitting an application for the posts astle pursuant to

Sub-rule (3), the following evidences have to liaced:

10
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(a)

(b)

(€)

(d)
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In the case oAdiwasi/Janajati, certified by the Nepal
Foundation of the Development of Indigenous

Nationalities a®\diwasi/Janajati,

In the case of D#, certified by the NationalDalit

Commission a®alit,

In the case oMadhesi, certified by the organization as

specified by the Government of Nepal by a Notifimatn
the Nepal Gazette &dadhes, N\
déyothe

In the case of backward area, a reco@?
concerned  Village Developmqm\\ ommittee  or
Municipality that he concerne %\?)n has perm&ynent
resided in any district s@g in Sub-rule (3da
obtained the citizenshi ‘%ficate from the coned

district and has resi ermanently in the saraeepht

the time of maki@plication.

(6) While determining the percent pursuant to 8ub-(3), if

there is a fractio t iIs less than One percthd, fraction shall

continue to p to the immediately next comigumif the

community.i

respect of which such fraction hasiitesl.

w\hﬁo application is made for posts set apdesuant to Sub-

e

r the posts cannot be fulfilled becausa cequired number of

ru

_An dates could not succeed, then such shortiallber of posts shall
ge fulfilled from the candidates for open competitias referred to in
Sub-rules (1) and (2).

Grounds for fresh appointment Selection shall be made on the

following grounds for appointment to the posts ofiée Inspector and

Assistant Sub-Inspector of Police:

(@) Educational qualification.

(b) Intellectual capacity.

11
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(c) Physical fitness.
(d)  Conduct.

(e) Age.

() Personality.

13. Persons that can take part in open competition1) Any person

who has the following qualifications may take pamt an open

competition for the post of Police Inspector: f

(a) having completed the age of Tw@%ars and not

crossed the age of Twenty F rs on the first
day of the month ofBaJ@%of the year of

selection, \\\
~

Prowded th

@ not crossed the age of Thirty

CBve years in the case of the post of
QQ\ doctor, law analyst, engineer or such
/Y\\' other post as specified by the

Government of Nepal as technical

X) post.

\ v (2) having not crossed the age of Thirty

Q}Q Five years in the case of Non-
__l\ gazetted employees of the Police
T Service who take part in open

competition.

(b) having obtained at least Bachelor degree or

equivalent thereto from any recognized university.

(c) having not been convicted of a criminal offence

involving moral turpitude.

9 Proviso inserted by the First Amendment.

12

www.lawcommission.gov.np



(d)
(e)

(f)

(9)

(h)

(i)
()

(k)

(2) In the ¢

open competiti

www.lawcommission.gov.np

having not been involved in politics.

having not obtained the membership of an

organization with destructive objective.

having been recommended by Two reputed persons
other than own relative and the educational

institution where he or she has studied last.

having at least Five feet height in the case of

women and at least Five feet Two i height in

the case of men. N
N\Q
chest having Thirty One i % normal positi

and thirty three inches T‘@ettmg inflated.

eyes not having w %an plus or minus two.

having ob@ﬁmss certification by a picen

as prescribe the Headquarters.

N\

Citiz@f Nepal.
aa?uhe qualification of a persoroviéikes part in
e held for the post of Assistaub-Inspector of

Police, the age and educational qualification sbalkas follows and the
other %tlon shall be as specified in Sulei():

{Q\ (a)
T

having completed the age of Eighteen yearsnahd
crossed the age of Twenty Four years on the first
day of the month ofBaishakh of the year of

selection,

10Provided that:

(1) Having not crossed the age of Thirty

Five years in the case of the employees

10 Proviso inserted by the Third Amendment.

13
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of the Police Service that take part in

open competition.

(2) Having passed certificate or equivalent.

14. To inquire into character. A candidate to be newly appointed to the
Police Service shall be appointed to the PoliceiBeronly if his or her

character seems to be satisfactory.

15. Selection committee (1) There shall be one selection c;mmittee as

follows for making recommendation for appointmea ost of

N

Police Inspector:
N

(@) Member of Public Servi

Commission " -Chairperson
,&\\

(b)  Secretary, Ministr ome

Affairs § -Member

(c) Inspector Iof Police -Member
(d) Additiona@.uépector General

of @ or Deputy Inspector
%ral of Police -Member
@) TherM

| be one selection committee deviel for making

recommew for appointment to the post of Swdpéctor of Police:

e
\Q (@) Joint Secretary, Ministry of
f@ Home Affairs -Chairperson

:; (b) Representative, Public
Service Commission -Member

(c) Deputy Inspector General of
Police -Member

(d) Superintendent of Police -Member

14
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16. Examination and interview 11(1) The examination of the following

candidates shall be taken in the following subjedisle fulfilling the

poses of Police Inspector and Sub-Inspector ofcPalhrough open

competition:
(@) Police Inspector Full marks
Subjects
(1) Nepali composition 100
(2) English :_‘) 100

(3) General Knowledge @;100

intellectual examinatio
(4) Subject relating to the Interim 100

Constitution WI and
service :®

(5) PhySi@ S 100
(1) Nepali position/ English 100
(2) eneral Knowledge and 100
\gtellectual examination (IQ)

Subject relating to the Interim 100
X) Constitution of Nepal and

service

A%
QY\ (4)  Physical fitness 100

__l\ (2) All procedures relating to the determination tife
’@ﬁuence of examination to be given pursuant to-rGleb(1) and
operation of examination shall be as determined thy selection
committee. The examination of the subjects sethfant Sub-rule (1)
may be held in whole at one time or in parts asrdehed by the

examination holding committee, and those examiveles fail in the

11 Amended by the Tenth Amendment.
12 Amended by the Third Amendment.

15
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examination so held shall not be involved in tharekation of the rest
parts.
(3) If a candidate obtains 35 per cent marks imeabject3in a

written examination given pursuant to Sub-rule (h¥ candidate shall

be deemed to have passed the examination.

(4) The concerned selection committee shall takerview of a
candidate who has passed the examination pursogdtti-rule (3) in
the following subjects, and full marks thereof $hal 100: __3

(@)  Oral expression of the candida 0\
S
(b)  Logic power of the candidg\gj
(c) Capacity of the c@o act without being

deviated in an adv ircumstance.

To prepare a list of merit (@The selection committee shall
on

prepare a list of merit order\ e basis of trerk® obtained by the

candidates in the exa‘n;%on and interview givet @mken pursuant to
Rule 16, and shaﬂ\s it it along with the recomdsion for
appointment to_the appointing authority. Alternandidates shall be

maintained %%r]aximum of Fifteen per cent of tiital vacant posts
e order of merit.

accordi
3 . . .
Q} he selection committee may, as required, resend the

@%ﬁs remained as alternate candidates purswueBalt-rule (1) for
%pointment to the appointing authority.

(3) If the alternate candidates fail to obtain appuent even

until One year, the list shall ipso facto be caedel

To remain on probation period (1) A police employee appointed

afresh shall remain on a probation period of Orer.y such a police

employee fails to perform work satisfactorily, he she may be held

13 Amended by the Seventh Amendment.
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again on the probation period for another one yatr the approval of

one level higher authority.

(2) If the work performance of any police employedd on the
probation period added pursuant to Sub-rule (Xjoissatisfactory, the

appointing authority may remove him or her.

To _sanction appointment (1) If the work performance of a police

employee who has been appointed afresh and heltheomprobation
period is satisfactory and his or her work is $atiory ar]dfhe or she

has passed the police officer (basic) training, dni ppointment
shall be sanctioned only after causing him or e an oath as
referred to in Schedule-1, by requiring him uch the national

flag, police flag and the religious literatu m-ibe or she has believe

in. @
(2) If the appointment is ned pursuant tb-&ude (1), the

period of probation shall be counted in the peabdervice.

Recruitment in post olice constable and fpice peon (1) A

candidate who inta?&.\o be appointed to the pafsfmlice constable
and police peon-shall have to fill in a form asereéd to in Schedule-2

and make an application to the Police HeadquaatetsRegional Police
Office c{%\onal Police Training Center.

A candidate who makes application pursuantub-&ile (1)

,%}have the following qualification:

having completed the age of Eighteen yearshand
crossed the age of Twenty Three years on the first
day of the month ofBaishakh of the year of
selection, for the post of police constable, and
having completed the age of Sixteen years and not

crossed the age of Thirty Five years on the fiest d

17
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(b)
(©)

(d)
(e)

(f)

(9)
(h)

(i)
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of the month of Baishakh of the year of selection,

for the post of police peon.
being able to fluently read and write in Nepali

having not been convicted of a criminal offence

involving moral turpitude.
having not been involved in politics.

having not obtained the membership of an
organization with destructive objecti
g | \VB'{

having obtained fitness certific 'Qy a picien

as prescribed by the Polic guarters.

eyes not having wea @m plus or minus two.
chest having Th@hes in normal positiama

Thirty Two in@smmle getting inflated.

having al\ st Five feet height in the case of

nd at least Five feet Two inches height in

\

se of men.

() \\aélng a citizen of Nepal.

3 \ﬂﬁllowmg committee shall take the interviesi the

(a)

(b)

(€)

(d)

having qualification as referred toub-8ule (2):

Commandant, Police Training

Center -Chairperson
Representative, Regional Police

Office -Member
Representative of the District
Administration Office where the

Training Center is located -Member
Representative, District Police

Office -Member

18
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(4) The committee as referred to in Sub-rule (Zllslecommend
the candidates who have been successful in theviene and send the
same to the Police Headquarters or chief of RegiBoéce Office or
Regional Police Training Center. The appointmenthef candidates so
recommended shall be sanctioned only where thegesdc in the

training and their character seems to be satigfacto

(5) In making appointment to the police constatiie,concerned
person shall be caused to take an oath as reféoréal S;chiedule-l,
holding the national flag, police flag and the gius i e that he

or she trusts. N\
) A

21. To_maintain_seniority: (1) In maintainin&%é@eniority of Police
0

Inspector and Assistant Inspector of e, thenesashall be

maintained on the basis of the ma %cured by time the Police
Officer's Basic Training. §
| | AN
Provided thatin the ca@}f Police employee who has taken the
Police Inspector (pol@ﬁficer) basic trainingathincludes post
graduate diploma i ‘\oITce sciences since 2062r dfeing selected
through open completion and appointed, his or lesiosity shall be

maintained %h basis of the seniority accordinthe merit order of

the total@ obtained by him or her in thatntirag.

\
@ In maintaining the seniority of the police iespor who has
not bee

n involved in the basic training within tpe@up of his or her
;ppointment, his or her seniority shall be mairgdiat the final order of
the same group of his or her appointment.

14 Amended by the Thirteenth Amendment.

19

www.lawcommission.gov.np



22.

23.

www.lawcommission.gov.np

Chapter - 5

Transfer and Promotion

Authority to make promotion: The following authority shall make

promotion to the following posts:

(a)

(b)

()

(d)

Promotion committee <Th

The Government of Nepal, in the case of the pbthe Gazetted

Police Officer level,

Inspector General of Police, in the case of mﬁﬁof Sub-

Inspector of Police, Q\ ;
N\

Deputy Inspector General of Police or i¢&lOfficer of
higher level, in the case of the post@g?sam-lnspector of

Police, @

Superintendent of Police or Officer afler level, in the

case of the post of Polici Constable.

shall be a promotion committee

consisting  of memb@as mentioned below, to recend for
promotion to be mz@ﬁ the following posts:

(a)\ or the post of Deputy Inspector General of
\\S/ Police,-
19

Ministry  of

\ (1) Secretary,
_&_@ Home Affairs - Chairperson

~

(2)  Inspector General of Police - Member
(3) Additional Inspector
General or Deputy
Inspector General of Police - Member-
Secretary

(b)  For the post of Senior Superintendent of Police
Superintendent of Police, Deputy Superintendent of

Police and Police Inspector ,-

20
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Inspector General of Police - Chairperson

Joint Secretary, Ministry of
Home Affairs - Member
Additional Inspector
General of Police and

Deputy Inspector General
of Police - Member-

secretary

(c)  For the post of Sub-Inspector of Police;

1)

(2)

N
Additional Inspect@
General of Polic %r

Deputy Inspecto\ eral

of Police &

® - Chairperson
Senior @ntendent of
PoIi}g@uperintendent of

&oh - Member

(S)Q\m:puty Superintendent of
Police - Member-
secretary

A Y

)

(2)

3)

For the post of Assistant sub-Inspector of ¢&hi

Senior Superintendent of
Police or Superintendent of
Police - Chairperson

Deputy Superintendent of
Police - Member

Deputy Superintendent of
Police - Member

-secretary

(e) For the post of Police Head Constable,-

21
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(1) Deputy Superintendent of

Police - Chairperson
(2)  Police Inspector - Member
(3) Police Inspector - Member
-secretary
Service period required to become the candidatefor
promotion: (1) A minimum service period of four years in thee
level lower post than the post to promote shalidapiired i r to be
promoted to the post of gazette level in the Pcﬂiiewic@
Provided that,- C\\\
&Y
(1)  The limitation of minim@@rvice period shabt
be applied to get ed to the post of Deputy
Inspector Gen olice and the post highar tha
that. ©
(2) Notw&sté@cﬁng anything contained in Sub-rule
(l)% Police employee shall be a potential
candidate for promotion during the following
\o}eriod:
\\S/ (@) If suspended, during the period of such
Q suspension,
3@ (b) If the promotion is withheld, during the
:; period of such withholding,

(c) If demoted to a lower post, up to the period

of Two years of such demotion,

(d) If the grade is withheld or demoted to the
lower time scale or the lower scale of the
same time scale, during the period of up to

one year of such occurrence.
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(e) If reprimanded in the current post for three
times, up to one year after the date of the last

reprimand,

() In the case of a police employee who has
entered the Police Service after getting the
service changed up to One year after the date

of the change in service.

25. Basis of evaluation of work efficiency while mkng %tion:
In making promotion of the employees of the ice, the
employee who gets the highest marks on thece/@aﬂ his or her

work efficiency pursuant to these Rules shall ed first.

Provided that, the decision shallb&de on tHewng order

in the case of the employees who %& ame marks
(@ On the ba @ e period of service on the on

level Ioweé(ﬁt.

(b) If d@on cannot be made even on the basis of
e (a), on the basis of the period of servite o

\He one level lower post.

\w If decision cannot be made even on the basis of
Yy Clause (b), on the basis of the seniority order set

‘@\ pursuant to Rule 21.
26. —\p—alculation of marks for promotion: In making promotion to the
posts from the police head constable to the subertsr of police, the

marks for the evaluation of competency shall bewdated as follows:

(@)  Seniority: In calculating marks for seniority, a maximum &01
marks shall be given at the rate of 15 marks feahegar of the

post of incumbent service.
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Explanation: While calculating marks for the seniority for the

3
&

period of less than one year, such calculationl dfe@imade on

pro rata basis.

Experience: In calculating marks for experience, marks shall be

counted as follows on the following bases:

0] Marks shall be given as follows not in exce$2® marks

for having served in the incumbent post in various

geographical regions pursuant to Scheduleﬁﬁ

(1)

2)

(@) "A"category very sensitik 3

(b) "B" category sensiti\@@
(c) "C"category n@,o
Any Armed Police A}?;Ring in the following rei

pursuant to @I‘e (1) shall obtain the following
marks: C)\
N\

(2) q\the rate of 5 marks for each year for work
~“donein category "A"

\'
N}i\ At the rate of 4 marks for each year for work

AY

done in category "B"

(3) At the rate of 3 marks for each year for work

done in category "C"

(4)  Atthe rate of 2 marks for each year for work

done in category "D"

(5) Atthe rate of 1 mark for each year for work

done in category "E"

@i) A maximum of 10 marks at the rate of two maiach

year for having served as the chief of office ire th

incumbent post:
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Explanation: (1) Where one has been posted in any

region and served for a period of less than One gea
who has been deputed in any region other thanetiem
of posting and served for a period of less than ¢uar,

marks shall be given pro rata for such a period.

(2) For the purposes of this Clause, One year mean
the days of attendance and work after deductindhtime
leave and the sick leave. _&-

(c) Training: Marks shall be given as mennoned@\sgedulem fo
an in-service internal or foreign training: OX\

Provided that:

(1) Marks to be given Q.@X[rammg shall not be enor

than 40.

(2) No marks r@‘?glven for a training of a period
less than Qﬂays

(3) No s shall be given for a compulsory training

ified for promotion to any post.

(d) Educatiowualification: Only the marks for the minimum
educ | qualification required to enter intoy gost of the

Q e Service shall be given for promotion. Masksall be given
@ follows in giving marks for educational qual#ion.

; . o First Second Third =
Educational qualification g
class class class g
x
(1) In the <case of minimum
educational qualification
required in  giving new
appointment to the current
incumbent post 45 43 41

25

www.lawcommission.gov.np



(@)

3)

www.lawcommission.gov.np

In the case of educational

gualification that is not as

referred to in Clause (1) but is

one level lower educational
gualification 30 28 26

In the case of educational
gualification that is not even as
referred to in Clause (2) but is
one level lower educational _l
gualification 15 13 N 11

Provided that;- O§

(1) Marks equivalent e second division
shall be givenQ\\\be\academic qualification
not havin@ the division.

(2) Marks lent to the third division shall
be @‘\ or the compartmental examination

ssed.

%%e minimum educational qualification

\) required for the post of police inspector shall

be taken as the basis for promotion to the

\\y post of Deputy Superintendent of Police and

]
N
<

the post higher than that.

(4) The minimum educational qualification
required for the post of Assistant Sub-
inspector of Police shall be taken as the basis
for promotion to the post of Sub-inspector of

Police.

(e) Decorations, titles and medalsA maximum of 20 marks shall

be given pursuant to Schedule-5 for various demorst titles

and medals.
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Provided that, no marks for decorations, titles aretlals
once counted for promotion shall be counted fompmton of

other time.

() Evaluation of work performance, personal qualily, character
and capacity: In calculating the marks for the work performance,
personal quality, character and capacity of a Badimployee, a
maximum of 150 marks shall be granted on the bakithe
evaluation form as referred to in Part 2 of SchecﬁJNe case

of a non-gazetted Police employee and in Pa@@ﬂleﬁ in
the case of gazetted Police employee. \\\

Explanation: (1) The supervisor, ob , and reviewer may
grant the marks as follows pu %‘k to Rule 154 tloe

evaluation of the work perfo@, personal quatiharacter
and capacity of a Police e e:

0] Up @ marks by the supervisor.
(ii) @p to 50 marks by the observer.
=

i) Up to 50 marks by the reviewer.

(2) marks granted by the supervisor, observed a

reviewer ' may be granted, and total marks obtairetheathree
a

§<) (3) In the case of a Police employee who is seruinie

: post that does not require the minimum service opetior

promotion, average marks of the marks obtained tloe

shall be counted for the purpose of pronmotio

evaluation of the latest three years shall be @uurih the case of
a Police employee who is serving in the post reogirthe
minimum service period for promotion, average maoksthe
marks obtained for the evaluation of work perforogmersonal
guality, character and capacity for a total of ldtest three years

if his or her service period in the incumbent pgsthree years
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and that of the latest three years out of the sergeriod in the
post lower in one level than the incumbent poshig or her
service period in the incumbent post is not threary shall be
counted.

In the case of a period prior to the commencemetiis
Rule, average marks shall also be counted on thes lod the

work performance from existing previously.

(@9 Marks to be granted by the promotion committee: The
promotion committee may grant a maxim® 50 marks
consisting of thirty marks on the basis o&;.nge

gualification and work efficiency and t \@mam the basis

kducational

of the report of the local authority, itiom the total marks

obtained by a potential candi@ promotion.

27. Promotion to the posts of mﬁg)%tor General oPolice and
Additional Inspector Gene@}f Police (1) In making promotion
to the post of Inspect eneral of Police, the €&oment of Nepal
shall, from amongs @dditional Inspector Gehe@t Police and the
Deputy Inspector neral's of Police where therenasAdditional
Inspector (‘\ne al of Police, promote to the poshgpector General of

Police

o I .
fun r%s competence to bear responsibilities eaphcity to control,

opriate candidate on the basis ofdpeacity to discharge

encourage and mobilize sub-ordinate em@sye him or her.

T (2) In making promotion to the post of Additionalspector
General of Police, the Government of Nepal shatimf amongst the
Deputy Inspector General's of Police, promote ophbst of Additional
Inspector General of Police an appropriate candidatthe basis of the
capacity to discharge functions and the competenoe bear

responsibilities.
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(3) Notwithstanding anything contained in Sub-r(2¢, nothing
shall be deemed to bar the promoting of a persom iwhncumbent in
the post of Additional Inspector General of Polafethe gazetted first
class at the time of the commencement of this Raolehe post of

Additional Inspector General of the gazetted spet#ss.

Procedures to be followed for promotion (1) Each office shall

compulsorily maintain sheet rolls (personal de}ads its subordinate
police employees. _&_

(2) The concerned office shall select potenti ;s for the
fulfillment of the vacant posts by promotion é?@lure a list of
candidate and forward the same to the pr%\@nndm formed

pursuant to Rule 23. @

(3) The promotion committee |, also having rdgt the
personal service details of t\ ential candglaa@d concerned
documents, prepare a recon‘@e/m ation list of thdidates who get the

highest marks for promotion.

\
(4) Based o%recommendaﬂon list as referread Bub-rule

(3), the authorit@ ferred to in Rule 22 shake promotion.
(S)Neting of the promotion committee shalhbkl at least

once eie%r\

A@ltv to _make transfer: The police employees shall be

"@hsferred as per necessity, and the followingpaity shall have the

power to make such a transfer:

(@) The Government of Nepal, in the case of Senior
Superintendent of Police and Police Officer of the

rank thereabove,

(b)  The Inspector General of Police, in the case of
police officers from the police inspector to the

superintendent of police, and the Deputy Inspector
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General of Police, in the case of up to police

inspector within own area (jurisdiction),

(c) The Deputy Inspector General of Police, int¢hse
of sub-inspector of Police senior superintendent of

police within own area (jurisdiction),

(d)  Superintendent of police in the case of police
employees from the police peon to the assistant
sub-inspector of police or chief of the districtipe

office within own area. 0\ ;
N\

(2) The following police officer may transfer thallbwing police

employee within own area: @
(@) In the case of s @éctor Deputy Inspector
of poﬂé General

(b) Assista@nspector of Superintendent of
ice Police or officer
(c) I@e head constable and Deputy
’Y\\, police employees Superintendent of
x) Police or Police
Officer thereabove

30. Period @ke transfer (1) No police employee shall generally be
tra &ed prior to the completion of one yeagratiie date of posting.

—;S\ (2) No police employees except women police shatiegally be

eld in one place for a period exceeding two years.

Provided that, generally no employee shall be leida period

exceeding eighteen months in a remote place.

31. Provision relating to transfer (1) The police employees of gazetted

post shall be transferred by rotation, to the expassible, in various

geographical regions pursuant to Schedule-3.
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(2) All police employees shall generally be grantedual

opportunity to serve as the chief and subordinathenchief.

(3) Generally, the police head constables and @atmnstables
shall be transferred within the zone of their harbavenience and the
sub-inspector of police and assistant sub-inspeatgpolice shall be

transferred within the area of their home convecse

(4) In transferring the police inspector and palEmployees
thereabove, police employees of civil police mayttaasferred to the

armed police andice versa. A
O

Provided that, if it is necessary to transfe@ice employees
to the armed police and the armed p \ thel gulice, the

Inspector General of Police may ma sfer aflythe persons

having the following qualification: %\
(@ The quallflcatlon f Yng transfer from tbieil police

to the armed police haII be as follows:
Ha&é‘vbtamed the armed police related trgin

\) ng not crossed Thirty Five years of age.
Having passed the prescribed entrance exaimmat

Qhe gualification for making transfer from themed

Q}Q police to the civil police shall be as follows:

(1) Having served at least Five years in the armed

; police.

(2) Having passed Seven class.
(3) Having passed the prescribed entrance exammati

(5) No police employee shall be held on deputation

except in a special circumstance.
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If any police employee of the technical sideis

to be transferred to the armed police or civilian
police, such a police employee shall have
compulsorily obtained the police officer (basic)

training of the armed police or civilian police.

If any armed police or civilian police employee
intends to be transferred to the technical police
service, such a civilian police empIoX?Sshall have
obtained the educational qualific "ﬁ;;_éauired for
the technical police or theoﬁ\ lence of the
concerned subiject. C\\O

Notwithstanding any@eoontained in Sub-rules
(6) and (7), in m %ransfer from the technical
police servic %Armed Police or Civil Police
Service a the Armed Police or Civil Police
o@technical police service, transifials

Servi%t
be@‘e only in the post of Deputy Superintendent

%Iice and the posts thereabove, and such a

Nansfer shall be made only in once during the

Q
\
<

X

service period.

Chapter-5

Functions and Duties

32. Functions and duties of Inspector General of Rge: The

functions and duties of the Inspector General oficBoshall be as

follows:

(@) To have general control and supervision oves #olice

Headquarters and all police offices thereunder.
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(b)  To give advice to the Government of Nepal drfuaictions and
activities of the police administration, in capgcdf the chief

police official.

(c) To make a report, accompanied by his or herdepartmental
action relating to discipline of the police inspcand the police
employees of the posts thereabove, and submitahe g0 the

Government of Nepal.

(d) To maintain peace and order in the country aqgﬁtimely
reports on the situation of crime from subordir@e :

N\
(e) To hold police in an adequate number msituaﬂon of

the districts. @O
()  To inspect at least three district e&tdgion once a yeatr,
and forward a copy of the i jon report to@wernment of

Nepal. O

(90 To immediately gi g-fﬁstest means a reporgjtave crimes
such as robber;é homicide committed in a regiodistrict
and political activities of other abnormal situatio

(h) To give Me and opinion to the GovernmentN#pal on
matters:relating to the internal peace and ordénetountry.

3
M \Q@ ave good control and supervision over aldditional
_&_@nspector General of Policeand Deputy Inspector General of

:: Police.

()] To arrange for maintaining discipline of poliead training for

them.

(k)  To submit to the Government of Nepal an anmepbrt of police

administration on the basis of the reports on ahmaice

15 Amended by the Eleventh Amendment.
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. . 16 .
administration sent by the Inspector General of Policand

Deputy Inspector General of Police in the regions.

()] To maintain contact and coordination with im&tional police

organization.

(m) To be actively involved in rescue operationgiry natural

calamities.

(n)  To fully assist the administration in maintaigipublic security.

(0) To complete, without delay, the other mattﬁby the
Government of Nepal and make a report th
S\

Y32A Functions and duties of Chief of Metropolitan Blice Office
The functions and duties of the Chief of@miiPolice Office shall

be as follows: &
(@) To look after, control an .@— te the aceatof the employees

. AN
under the metropolltar@ce,

(b) To inspect, su@e, look after and conttw subordinate
police offices; .

(c) To make&\sa«‘lsfer of the employees of the melitgn police

office'%uﬁ offices thereunder,
\'

(d) hke necessary recommendation while tramsfethe police
@mployees of the metropolitan police offices or ica$
T thereunder to any other police office or any offafean office

thereunder,

() To make recommendation to the Police Headqgsaife any
police unit within the territory of metropolitan fpe has to be

transferred to another place,

16 Amended by the Eleventh Amendment.
17 Inserted by the Eleventh Amendment.
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To make arrangements for the effective movemehtmotor

vehicles within the territory of metropolitan paic

To maintain coordination in activities in closentact with the
chief district officer and the chief of metropohtapolice

prescient,

To send promptly to the Inspector General diceoa report of
cases of serious nature such as homicide, trafiickai persons,
narcotics, robbery, use of poison, severe riots __@@@piracy

forged against the Government, 0\ ;
N\

To send promptly to the Inspector General ¢ a report on
activities carried out within his or he %\?okﬂe or suppress
any activities done in contraventi x\e Consitiin of Nepal,

illegal activities and other@ordinary siteati and to

maintain cordial relations n the police dredgeople,

N\
To be actively involve@ause to be involvéal, rescue during

the occurrence ural calamity,

=
To abide by, use to be abided by, thecdoes given by the
Governm Nepal and the Police Headquarters.

33. Functio@d’ duties of Chief of Regional Pokc Office The
n

-

@

(b)

()

d duties of the Chief of Regional Rel@ffice shall be as

To cause the activities of the police admiaisbn to be operated

smoothly in the districts under his or her area.

To maintain coordination in activities in closentact with the
chief district officer and the chief of metropohtapolice

prescient.

To inspect and supervise the subordinate polittees,
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To look after and control the activities of tmployees of the

subordinate police employees,

To inspect all concerned police offices withia or her area once
a year, and prepare an inspection report also dgpaitention
towards the errors found while making inspectiod aent one
copy thereof to the Police Headquarters and one ¢opthe

concerned police office.

To send promptly to the Inspector General oﬁd%o_gjgport on
cases of serious nature such as homicide, tr gpersons,

narcotics, robbery, use of poison, seve&& emakspiracy

forged against the Government. %\O
To send to the Inspector General olice athig report of

activities carried out to tackl%\ ppress anyidies done in
contravention of the Con@}m of Nepal, illegattivities and
other extra-ordinary s@on and to maintain cardelations
between the poIichd the people.

-

To prepare a&nual police report on the bafsennual police
e

administrw

Officwd send it to the Police Headquarters.

ports received from the Chief®ddtrict Police

ntrolling the regional police training center.

0] @%se to be conducted trainings, upon logkaiter and

To cause to be conducted trainings to the siibate police.

To cause to be maintained the records of nmlgipersons

within his or her area in a scientific and perioghanner.

To maintain necessary contact and coordinatwith the
international border counterpart officials for tlentrol and

investigation into crimes.

To control traffic police within the area.
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(n) To be actively involved, cause to be involvaat, rescue during

the occurrence of natural calamity.

Functions and duties of Chief of Rio Control PoliceUnit: The

functions and duties of Chief of Rio Control Politmit shall be as

follows:

(@) The Riot Control Police Unit is to carry outtamal

administration and management under direct superviand

control of the Police Headquarters and the %Q%aﬂice
Office. N
O

(b)  In order to make more strong and consolidatedsecurity of life

and property of people and public @ty, to pevthe riot
r

control police with adequate m aining ansougces as
required as an additional f nd mobilize, ause to be
mobilized, the riot contr ice only with therection and
order of the Police He@arters and Regional edliffice and
chief of RegionalPolice Office in special circuarstes such as

big riots and Q@‘unal riots.

(c) To make regular inspection and give directionhis or her
subordinate officers and personnel to make thergiplised,
du

o\

Q,eadquarters and the concerned Regional Policedffi

und and obedient, and send a report thexetme Police

,@ To be actively involved, cause to be involvéat, rescue during

the occurrence of natural calamity.

Functions and duties of District Police OfficeThe functions and

duties of the Chief of District Police Office shh# as follows:

(@) To maintain discipline on the police employaad cause them to

perform duties efficiently and properly.
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To immediately do, or cause to be done, the esuired to be
done by the police in the course of court procegglior business

related to other offices.

To arrange for the inspection of the Area Rolffices, Police
Posts and his or her office by the Chief Distridfi€@r once a
year, and to inspect each Area Police Office ankc@®d¢ost at

least Three times a year.

To visit inner parts of the district at leastrée months é,year.

N

To make the visit and inspection program ck arts of the
district in consultation with the Chief District fifer, and give
information of important events notic@?curhedhe course

of visit and inspection to the Chie t Ofdic

To have consultation with t ief of Distrieblice Office of

another district adjoinira;@s or her area ath&border crimes

once a year. \
To give a repor omicide, robbery and otharor and major
crimes and xtra-ordinary activities withia ar her district

to the Cthtrict Officer.

T Mtly implement the order given by theiehDistrict

0.proi
Q@ in relation to the maintenance of peace ardkr in the

strict and give a report thereof.

To prepare a report containing the following ttees while

leaving the district being transferred or promoted:
(1) Relating to the situation of crime in the dt
(2)  Political environment in the district.

(3) Name-list of malicious persons in the district

(4) Relation with the Chief District Officer inehdistrict.
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(5) The competency and morality of the Sub-inspedb
Police, Assistant Sub-inspector of Police, Poliegpkctor

and Deputy Superintendent of Police of the district
(6) Description of important posts in the district.

To collect in register all kinds of appointmemiunishment,
transfer, leave, transfer ofGarad, departmental orders and

properly maintain the records.

To register, or cause to be registered, in H@ book

maintained in his or her office information of\ es filed in
the Area Police Office and Police Posts, and -martiig or her
opinion about the conduct of the o%?ed poliogpleyee
while investigating into the crlme%&

To mention the name of su persons iascast offenses,
and cause all Area PollcO es and Posts to ioretite names
of suspected persons\ have surveillance of ¢heties of

such persons.

Ifitis neces%o investigate and inquim®icrimes in cases in
which the ernment of Nepal is plaintiff includimiots and
state“%%f;nrs involving many persons, homicide,bealy, to do

er area, but if for any reason he or she catodbhe same, and

Qh e acts required to be done by the Area @dffice of

(n)

depute the Deputy Superintendent of Police or Bdhspector or
Sub-inspector of Police or Chief of Area Policei@dfto do such
acts, and when he or she becomes able to go tivegs there
and inspect whether the acts are in order or ndtcanry out the

rest action.

In inspecting the Area Police Office, to exaeniwhether acts
have been done in accordance with law and orddrpantion in

the book the acts to be done within a required firame if it is
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necessary to add time to do such acts, and if aoggvs noticed

to also mention the same in the book.

(0) To maintain in the specified book the detaifscases such as
theft, robbery, homicide, homicide by poison, sason, killing

of cow, narcotics, human trafficking.

(p)) To make necessary arrangement of security ontommo

vehicles............

(@) Where an information report of theft, robbemgmici s been
filed or the police has known the matter or ~~ has been
arrested prior to the filing of report, to m pto the higher
office on the same day to the exte sible atkirwThree
days if not possible on the sam Xnd sendeaerafe copy

thereof to the Inspector Gen olice.

(y  To make necessary arr Oent of security whaking visit by

officials assuming ce with facility of bgduard, shifting
office or dlspatc overnmental cash, goodsimakk

(s) To send s news as worth publicizing to thelice
Headquawand give information thereof to theefCBistrict
Office well.

\v

(® @E'Ward monthly report on homicide, robbeuwge of poison,
@g riots, conspiracies forged against the govenmiraaed annual

AN

T report on the police administration to the Regidpalice Office.

(u)  To make arrangements, as required, for thetrpgltrolling and

guard.

(v) To have information on the activities of foreignationals and
cause the same to be maintained.

(w)  To control traffic police within the district.

18 The Rules contained the words of His Majesty Roglal Family.
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(x)  To maintain necessary contact and coordinatieith the
international border counterpart officials for trentrol of

crimes.

(y)  To be actively involved, cause to be involyvéa rescue during
the occurrence of natural calamity.

19 . . .
(z) To collect personal details of the personsistayn houses or

rents in the course of controlling or investigatintp crimes.

20 . . . .
(z1) To issue a public notice, as required, askimg s who
make movement within the district to travel ity card or

document identifying their identity or SE\ mdity card or
document as when the security per@@so require.

*!35A. Functions and duties of Chief of politanPolice Parisar:
The functions and duties of th of MetropoiitPoliceParisar
shall be as follows: AN

-\ | _
(@) To perform the fu@lons set forth in Clausays (b), (h), (), (1),
(0), (n), (s), (uw, w) and (x) of Rule 35,
(b)  To arrange for-the inspection by the Chief gstOfficer once a
year,e\{?lto inspect each Metropolitan Police €iasidPrabhag

a
\
Q@ give a report on the crimes and other egtdanary activities

(CQ)
__S within his or her area to the concerned body,

d) To prepare a report containing the following ties while

hree times a year,

leaving the district being transferred or promoted:
(1) Relating to the situation of crime in the dist

(2)  Situation of peace and security in the distric

19 Inserted by the Tenth Amendment.
20 |nserted by the Tenth Amendment.
21 Inserted by the Eleventh Amendment.
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(3) Name-list of persons involved in criminal adi®s in the

district.

(4) Relation with the Chief District Officer in thdistrict

related with his or her area.

(5) The competency and moral conduct of the Supecr
of Police, Assistant Sub-inspector of Police, Rwlic
Inspector and Deputy Superintendent of Police @& th
Metropolitan Police Office or subordinate oﬂi_(k.

(6) Description of important units in the dis@ ’

(e) Ifitis necessary to investigate and inqui %es In cases as
referred to in Schedule-1 of the Gov&h@nt Casas 2049, to
do also the acts required to be@ by the Pdicele and
Police Prabhag of other are if for any reason he or she
cannot do the same, ar@ ute the Deputy Supaiene of
Police or Police Inspector'or Sub-inspector of é®br Chief of
Police Circle or ag to do such acts, and when he or she
becomes ab o there, to go there and inspgesther the acts
relating to.investigation and inquiry are in or@emot and carry

out the rest action.

(n) YT\Q'pecting the Metropolitan PolicBrabhag, to examine
ether acts have been done in accordance withatalvorder,

_&and mention in the book the acts to be done withirequired
time frame if it is necessary to add time to dohsacts, and if

any wrong is noticed to also mention the sameenbibok.

(0) To maintain, or cause to be maintained, recoetisting to the

cases investigated and inquired by his or her ©ffic

(p) To make, or cause to be made, necessary amemge of
security on motor vehicles of very important andpariant

persons.
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Where an information report of cases as refetoen Schedule-1
of the Government Cases Act, 2049 has been filethiepolice
has known the matter or the accused has beeneat@sor to the
filing of report, to make report to the higher o#ion the same
day to the extent possible and on the following iflaypt possible
on the same day and send a reference copy theoedhet

Inspector General of Police,

To abide by, or cause to be abided by, thectoe giﬁn by the
Government of Nepal and higher bodies. \i

Functions and duties of the Chief of Me @an Police

Office: The functions and duties of the Chi MetropoiitPolice

Office shall be as follows: ®

(@)

(b)

()

To obtain information of eaj@wvery eveithiw his or her
working area and give@r ation to the concerradticer
immediately in that respect.

To give necess@onsultancy to his or heodlibate offices

for reform a solidation.

To makNangements for patrolling and guasdrequired

Withi\n(' working area and control crimes, andchea place in

rson immediately when information of the occuceeiof any

@\gent IS received.

(€)

(f)

To inspect once a week the uniform obtainedhiy or her

subordinate police employees and other governmgotals.

To take care of the arms and ammunitions anderot
governmental goods held in his or her office anchrage for

sanitation of the same.

To abide by the orders and directions receibygdim or her from

time to time.
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2236A.Functions and duties of the Chief of Metropotan Police Circle

Office: The functions and duties of the Chief of MetromiitPolice

Circle Office shall be as follows:

(@)

(b)

(€)

(d)

(e)

xS

(9)

(h)

To perform the functions as referred to in Claugds (b), (c),
(d), (e) and (f) of Rule 36,

To immediately do, or cause to be done, the agmsimed to be
done by the police in the course of court procaﬁjior other
office related business.

To have coordination with the Chief of an iOffice
adjoining to his or her area and make @aﬁbnut the
control of crime.

To promptly implement the ord Wby the Chiabtrict
Officer in relation to the main peace arttr in his or
her area and give a report tb\

If it is necessary to inv and inquire iationes as referred
to in Schedule-1 o thge{)vernment Cases Act, 261490 also
the acts requirédgu be done by the Polrabhag Office of
other area, b r any reason he or she catdodhe same, and
depute trwlice Inspector or Sub-inspector ocBar Chief of
PoI|c bhag to do such acts, and when he drestwames able

Q here to go there and inspect whether tke ae in order

not and carry out the rest action.
To maintain, or cause to be maintained, the dewflcases

investigated and inquired into by his or her Office

To make, or cause to be made, necessary amemgef security
on motor vehicles of very important persons and artgnt

persons,

Where an information report of cases as refetoen Schedule-1

of the Government Cases Act, 2049 has been filetiepolice

22 Inserted by the Eleventh Amendment.
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has known the matter or the accused has beeneat@sor to the
filing of report, to make report to the higher o#iion the same
day to the extent possible and on the following iflayt possible
on the same day and send a reference copy theoedifet

Inspector General of Police,

To make arrangements, as required, for thetrpgltrolling and

guard .

To perform, or cause to be performed other aeit!stl_r)igp peace

and security, Q\ ;
N\

To observe, or cause to be observed, t cfiven by the
Government of Nepal and the higher@?

23 . . . \\ .
36B.Functions and duties of Chief of M@&ohtanPohce Prabhag

Office: The functions and duties@ Chief of MetropolitPolice
Prabhag Office shall be as fol

(a)

(b)

X
=

(d)

To perform necels&ary\administrative works eelatvith his or

her Office and olice units subordinate ®driher office,
\’
To give ﬁe) ary orders in relation to thecfimms, duties and
of

powe&( e police employees subordinate to hinher, to
C em and have discipline maintained by them

Q
(c%%) have the functions, duties and powers, requito be

performed and exercised by police employees, paddrand

exercised in a proper manner,

To have maintained the record books of policepleyees
properly, and send joint reports to the highercefi from time to

time,

23 Inserted by the Eleventh Amendment.
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To safely retain the governmental propertiemds etc. held in
his or her office, maintain, or cause to be mamgdithe records

thereof, properly.

To have information of the following places apdrsons within

his or her area:
(1) Place where persons involved in criminal atfigather,
(2) Place where persons involved in criminal atyiwide,

(3) Persons who give shelter to persons inv minal
. N
activity, \\
D

(4)  Persons doing business of theft goods,

D
(5) Persons who hold or make@arms,

(6) Persons who entice tb@mission of a cairact.
To make frequent patro@ ithin his or herea and have

continuous surveillanc‘@yer the persons involvethe criminal
activity. QA\

\
To make clo ontact with the general pubigintain true

records o past activities of the persons witdlice character

and t rveillance over them,

\v
h%\a'ke fair dealing with the persons who ma&eplaints with

‘\ e Metropolitan Polic€rabhag,

%) To examine, or cause to be examined, from tioneme whether

(k)

the subordinate police employees have performeduhetions

and duties required to be performed by them,

To make inspection once in a week of the umifaf the police
employees and other governmental goods and if tier@ny
defect or loss or damage in such goods, give artréipereof to

the higher police officer,
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To safely retain in own custody of the arms amaimunitions and
other goods held in his or her office and allowrsgoods to be
taken outside only for the purpose of peace andrggcand
activities related thereto, and if such goods nesdo be used, to
retain or cause to be retained the same in thes storKot

immediately,

If permission has been given to any police exygé subordinate
to him or her to remain absent, to record the sa@panied

by the reason, in the general diary, \‘ N

To sign the general diary, and make arr tthe daily
works and give necessary order and di@%’@w mrégpect,

To inspect the storage in its of@ch day axamine the
records of goods in-kind and@

Where a subordinate @mployee has begiuteleé to
investigate and in uirgiﬂto any case, to sendparteto the

Metropolitan Po

and inquiry hﬁen carried out properly,

To take Nﬁﬁbdy of the key of the box contagniarms and
amans and place where detainees are held,

arisar indicating that such investigation

puted on duty,

\'
(n @ke necessary management of the police gme$ to be

“(s)  While holding in detention or taking out fronetdntion any

(t)

(u)

person to be detained, to hold him or her in dedantr taking
out him or her from detention by himself or herself in his or

her presence to the extent possible,

To equally allocate business to all police emypkes subordinate

to him or her and engage them in work,

To prevent any act that may have adverse inpactpeace and

security,
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To prevent illegal movement of foreigners witlhis or her area,

To abide by the orders and directions recelwetiim or her from

time to time,

To be actively involved, cause to be involvéat, rescue during

the occurrence of natural calamity,

To perform other necessary works relating ®dm her functions

and duties.

Functions and duties of the Chief of Area Polétgﬁrce or

Ward Police Office: The functions and duties

Police Office or Ward Police Office shall be a%

(@)

(b)

(€)

BN
<~

(e)

To arrange the administration of K%\eoa Folffice or Ward

Police Office and Post. §

To secure the proper dis of the functemms duties to be
performed by police e@ ees, cause the recordsbanks to
be maintained p@erly and accurately and send timaely

reports to the hi offices from time to time.
P \9’

To safely\ai ain the governmental propertigmds etc. in the
Area@e Office or Ward Police Office and maintapdated

r thereof.
D

give order to the subordinate police empésye relation to
their functions and duties, maintain control ovieerh and get

them to observe discipline.

To have information of the following places gomersons within

his or her area:
(1) Place where persons with malice character gathe
(2)  Place where thieves, robbers hide,

(3) Persons who give shelter to robbers,
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(4) Persons harboring thieves or doing businesstheft

goods,
(5) Persons who hold or make illegal arms,

(6) Persons who sells women and carry out smuggbihg

goods,

(7) Persons who carry on the transaction of or woms

narcotics,

(8) Persons who play gambling and procure gsx@ﬂhg.

To have frequent patrolling within th \ , Ntouous
surveillance over the persons with ma@\ aracteke close
contact with the public, and maiwwd résaf the past
activities of the persons wit lice character afdthe

surveillance made over them@
\

Immediately when a r of a crime is recdil®y the Area
Police Office or Ward Police Office, to proceedtitb@ scene of
crime in prison O%nediately depute another mobmployee if
he or she is%(‘able to proceed to the scenefandllect the
evidences\w)the extent available in the scendefctime and
tak@védiate action to arrest the offender.

Q Provided that, if a report of heinous crimes such

%/homicide, robbery is made, to go to the scene iafecin person

N immediately.

(h)

(i)

If reports on complaints are made to the ArelcB Office or
Ward Police Office, to have fair dealing with thenglainants

and carefully listen to the matters that intentetb

To maintain a secret book in the format spedfiby the

Superintendent of Police or Deputy SuperintendéRtodice.
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To examine from time to time whether the polesaployees have
performed the functions and duties required to &dopmed by
them.

To make inspect, once a week, the uniform artiero
governmental goods received by the police emplqyees if any
defect is found thereon, to give a report thereothe higher
police officer. To make inspection, from time toné, whether

his or her subordinate employees have proper un_i@ goods

or not. \i

To take safe custody of the arms, amm& ather goods
held in the Area Police Office or War(ﬁ:ﬁ@:e OfficTo allow
these goods to be taken out o the purposeezice,
security and other functions, d ertainingdte and if they
are not to be used, to i %Iy store them telysaetain

them in theKot.

| \ |
To provide the pQ&e employees deputed in pasid all other

police emplo e&bordina’ce to him or her withoinfation
about the colr%of crime and with the mattersitesd to them,
out of the o ders and directions issued by thecBdhspector to
t ea Police Office or Ward Police Office.

(n)<<) permission is given to any subordinate peliemployee to

remain absent, to maintain records also includimg reason in

_\; the general diary.

(0)

(P)

At the time when he or she is present in theaApPolice Office or
Ward Police Office, to open and see in person eitiets and
papers including orders, reports, corresponderessved by the

Area Police Office or Ward Police Office.

To sign the general diary, arrange for the fioms and duties

throughout the date and give necessary orders iagctidns.
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If any subordinate police employee is deputethvestigate into
any case, in forwarding a report thereof to thetrigis Police

Office, to ascertain that the investigation hasnbearried out
properly.
To take custody of the key of the treasury laoxl place where

detainees are held.

To give order slips to the police employees \ah® deputed on
guard duty. N\

In holding detainees in or taking out detain@ detention
rooms, to do so in person to the extent possitietiarough other

police employee before him or her. %
\

To equally distribute business oliceptoyees in each
Area Police Office or Ward Poli ffice.

\
To make proper arran@ of time and havel gamitation of
office, residence, &h nd toilets.
To prevent acﬂ% contrary to the societydaorder in the

border areas/.Y\\'
Y.

In thﬁé of smuggling of goods or illegafarestation or
likeli of the commission of such acts, to imimagely give

@fo ation to the concerned body and to providsisasnce

:\ mmediately if assistance is sought.

o)

)
(z1)

(z2)

To protect international boundary pillars.
To prevent illegal arrival of foreigners withins or her area.

To observe the orders and directions recelyedim or her from

time to time.

To be actively involved, cause to be involveat, rescue during

the occurrence of natural calamity.
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2437A.Metropo|itan police provision to apply: (1) The metropolitan

police provision shall be deemed to have come ifoice in the
Kathmandu, Lalitpur and Bhaktapur districts at thiene of
commencement of this Rules, and in relation todteer districts, the
Government of Nepal may, by a notification in thepdl Gazette, apply

the metropolitan police provision, as per necessity

(2) The District Police Officers existing in thestticts at the time
of the commencement of the metropolitan police %in the
districts shall be converted into the Metropolifawlice 'gs in the

respective districts. A
o\\
Iéo@cﬁflces in the

(3) The acts and actions done by the
districts where they are converted in t %rdpnllPollceParlsar
shall be deemed to have been done& en yatrepolitan Police

Parisar. ®¥

N\
(4) The Ward Police @s and Area Police Offieassting at

the time of the com ement of the metropolitahceoprovision

L

shall be converted into the Metropolitan Policec(éis in the respective

districts. X)

BT ts and actions done by the Ward Polidec&3f and

Area P@%\Offices to be converted into the Medlagpn Police Circle

s% eemed to have been done and taken Wyetrepolitan Police
_th

the metropolitan police provision shall be conwerténto the

(6) The Police Posts existing at the time of theme@ncement of

Metropolitan Policé’rabhag in the respective districts.

(7) The acts and actions done by the Police Podte tonverted
into the Metropolitan Policd’rabhag shall be deemed to have been

done and taken by the Metropolitan PolRr@bhag.

24 Inserted by the Eleventh Amendment.
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(8) The acts and actions yet to be performed bik#ict Police

Office, Ward Police Office and Area Police OfficeadaPolice Posts

shall devolve on the Metropolitan Poli€arisar, Metropolitan Police

Circle and Policérabhag, respectively.

Functions and duties of the Chief of Police PbsThe functions

and duties of the Chief of Police Post shall béodsws:

(a)

(b)

(€)

(d)

(e)

To maintain proper discipline and conduct o#¢ tubordinate

police employees. __l

To inspect the police personnel in the mor@ening each
day and make them understand their functions anigsdand
examine their activities. %\

To make continuous contact wi \)ertindghhr office, and
give information of import nts immediately emhsuch
information is received @ the case of otlvanes, give a
report thereof to the p@uént higher office daily

To give a reporti ating the activities bétsubordinate police
employees t%ertinent higher office from timéime.

To egnén he arms, ammunitions and cash rakehd held in
0

nd make report thereof from time to time.

>
| . L
% ake frequent patrolling within the area,dahave true

(f) Q}

i\ nformation about the inhabitants within the area.

é) To maintain peace and order and make efforprevent the

(h)

(i)

commission of crimes in the area.

To forward to the pertinent higher office ateatlance form of

each month within the seventh day of the last month

If an application or information about crimes received, to

immediately give information to the pertinent higlodfice, and
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he or she has to go to the scene of crime, accaegéary

required force, and to the necessary action toobe t¢h time.

To be actively involved, cause to be involvéal, rescue during

the occurrence of natural or divine calamity.

39. Functions and duties of police personnelhe functions and duties

of the police personnel shall be as follows:

(a)
(b)
(€)

(d)

(e)

(f)

To prevent crime.

N

To remain on duty at the specified place. \’T

While remaining on guard at the place w es are held
or ammunitions or other goods are hel@tg@o dprperly that
the detainees cannot escape or go not bpprogaiated.

At the time of exchange of t@hand over tirections and
orders of the work to be i y the in-chargdse done by
the guard to the new guard taking the charge.

At the time of e nge of turn, the new gulaag to examine
and count in ‘es\ehce of the previous guard whetieetock of

custody of the previous guard ignger or not

and whether the detainees are in proper conditiomob

T\o%st the absconded accused if he or sheuisd and give a
ort to the concerned police office if clues oy @ther kind of

_&crime are found.

%g) To render assistance to the general publibenevent of natural

or divine calamity or in other circumstance.

*39A. Implementation of direction received from the Attorney

General It shall be the duty of the concerned police empgdo to

implement, or cause to be implemented, the direateeived from the

Attorney General as to humane treatment has not deee to a person

25 Inserted by the Eleventh Amendment.

54

www.lawcommission.gov.np



40.

41.

42.

43.

44,

www.lawcommission.gov.np

taken in custody or such a person has not beewedldo meet his or
her near persons or to make visit through his orlégal practitioner,

subject to the Interim Constitution of Nepal.
Chapter-6

Relation of Local Administration and Local Police

To be under control of local administration Except for the

discipline and internal provision of the policel pblice c '_:|6t_s in the
district shall remain under the general control amié n of the

Chief District Officer. N\
N

To give prior_notice while leaving districl.{%@ chief of District

Police Office”" or Metropolitan PoIiceP%i&hall while leaving the

district, give a prior notice thereoft i6trict Officer.

To _abide by direction It s i@e duty of the chief of District

Police Office” or Metropolita licdParisar to perform the business

assigned to him or h aintain peace and ard#éne district and
observe the direcﬂ?;given by the Chief Districffi€®r in such a

matter. \)

Power o%\ f District Officer to send recommenddabn or

opinion: 'The Chief District Officer may send his or her

&vmendation or opinion to the chief of DistriRlice Officezgo_r

~“Metropolitan PoliceParisar and higher police officer in relation to the

affairs of the police employees in the district.

Inspection by Chief District Officer. (1) The Chief District Officer

shall inspect, or cause to be inspected, the Disfiolice Office,

26 Inserted by the Eleventh Amendment.
27 Inserted by the Eleventh Amendment.
28 Inserted by the Eleventh Amendment.

55

www.lawcommission.gov.np



45.

46.

47.

48.

www.lawcommission.gov.np

Metropolitan PoliceParisar, Area Police Office, Police Circle and

PolicePrabhag at least once a year.

(2) The Chief District Officer shall study a secreport relating
to whether the chief of District Police Office orelopolitan Police
Parisar has inspected their subordinate police offices alary
maintained in each Area Police Office, Police @ydPolicePrabhag
and Police Post and the Police as well as sumnegroyrt in relation to
crimes and give a notice, accompanied by his orcbmrr‘l_e_zﬁ, to the
chief of District Police Office or Metropolitan Rot Pari T

To make report and obtain prior instructionkﬁ_%\}ctc ling illegal

groups, communal or political processions, @e\;@feDistrict Police

Office “or Metropolitan PolicdParisar sha&\p\tain prior instruction or
direction from the Chief District Offi@ it gears that peace and

security may be undermined, the:chief of Districtié® Office 30o_r

Metropolitan PoliceParisar s\all\give a report to the Chief District
Officer and request for @gropriate direction.

To make correspondences through the chief of officeThe local

administration , in making correspondence witie police
organizatioNgso generally through the chiebfGite.

To make consultation in filling report relating to character. The
R@I Chief shall mandatorily consult with thiei€? District Officer,

in-filling a report relating to the character okethief of District Police

Office, andglthe Metropolitan Police Chief shall do so whildirig a

report relating to that of the Chief of MetropolfitRoliceParisar.

To seek consultation while taking action on transfe or

discipline: In transferring the chief of District Police Oféicgzo_r

29 |nserted by the Eleventh Amendment.
30 Inserted by the Eleventh Amendment.
31 |nserted by the Eleventh Amendment.
32 Inserted by the Eleventh Amendment.
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Metropolitan PoliceParisar or taking disciplinary against him or her,

the Chief District Officer of the concerned distrimay be consulted

with as per necessity.

49. To visit a foreign country to discuss on controllilgg crime: If the

chief of local police office has to visit a foreiggountry to have
discussion, as required, with the counterpart patifficer of the police
office in the adjoining territory of the neighbagicountry in the course
of rendering mutual assistance in order to controhes %may be
committed in adjoining area and make investigatlm*r@me chief

has to give information to the local administratiunO\
Chapter-7 &Y
A\
QW
N\

50. To remove police employee:- remains absent thout

Leave

obtaining leave No Police’ employee shall be absent from work

without obtaining leave pursuant to this Rules.

(2) The Gove@t of Nepal may remove such Paioployee
from the service\@ as remained absent by vi@adiub-rule (1).

Proviﬁ%l)that, it shall not be deemed to have ewsptied this
Rule, ':q%s where the Police employee has gonleave without

approval and submits an application &ave and the leave

obtai
__&is [§een approved.

51. eave is not a matter of right (1) No police employee shall be

entitled to claim leave as of right.

(2) The leave sanctioning authority may, in view tife
convenience of work, grant or refuse to grant leatehis or her
discretion, or may, in the event of need, cancelapproved leave of a

police employee and ask him or her to join theceffi
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Types of leaveThe police employees shall be entitled to the deav

follows:

(1) Casual leave,

(2) Home leave,

(3) Sick leave,

(4) Obsequies leave,

(5) Maternity leave, 3

(6)  Substitution leave. @Y_

Casual leave(1) A police employee shall b %Ted to theusds
leave not exceeding Twelve days each yea&@

(2) The casual leave may not y be takexxaess of four

days at a time.
o
(3) The casual leav ne year shall not be atbvio

accumulate and be taken<in ﬁ're following year.

4)Ifa poIice.@\Eﬂq&ee has to go on a leave imaaner to leave
his or her distri%n) has no time to have thedesanctioned, he or she
may get it s@o ed after going on the leave.

Q lice employee who is on the casual leaadl §te entitled
to% lary, allowance and ration.
__l\ (6) Generally, the casual leave shall not be takan
;ynchronization with the other leaves except Satyrd

Home leave(1) Every Police employee shall be entitled to lyaine

leave at the rate of Thirty days each year.

(2) The Police employee may accumulate the homeslearned

by him or her for up t6 One Hundred and Eighty days

33 Amended by the Eighth Amendment.
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(3) While going home once a year on the home l|eand
returning to office from home after completing th@me leave, a Police
employee shall get a time for journey, at the cit©ne day for every
eightKosh (Sixteen miles) if he or she travels on foot, anthe case of
travel by vehicle, train or aero-plane, as manysdag required to

complete such journey.

(4) In cases where any Police employee is detadtued the
service due to any reason, such a Police empldakee e‘n_t_'_lf_lgd to get

a lump sum amount against his or her accumulat me of a

maximum of One Hundred and Eighty daysd t of the salary

being drawn by him or her in the post in which halee has lien.

S &

(5) A police employee who &@he home leaveldiakntitled
to full salary, allowance and g;@

(6) A police employee who is in suspension shatllve entitled

to the home leave duri@ﬁat period.
\’

Sick leave (1)&?/3 Police employee shall be entitled to @esick

leave of Twelve days in each year, with salarypvadince and ration,
except t W%zspent in a hospital upon being @id@ustaining injury
int t\@u se of performing the duty.

___ﬁ\ (2) The Police employee shall be entitled to geuawlated the

ick leave earned by him or her, and in cases wher@olice employee
is detached from the service due to any reasory aueolice shall be
entitled to get a lump sum amount against his ordeeumulated sick
leave at the rate of the salary being drawn by diirher in the post in

which he or she has lien.

34 Amended by the Eighth Amendment.
35 Deleted by the Twelfth Amendment.
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(3) A Police employee requesting for the sick leborea period
of more than five days shall have to submit a fieatie issued by a
recognized doctor. Provided that in cases where &uwhority
empowered to grant leave believes that submisdi@uah a certificate
was not generally possible, he or she may sandhah leave even

without certificate, by having recorded the ma#tecordingly.

(4) If a Police employee suffers from a serioustoong disease
and submits a certificate issued by a recognizectod,(‘)_t_l_ﬁg Police
employee may obtain an additional level of a maxi ’ﬁﬁ_y Five
days. Home leave shall be deducted at the rat y for every

Two days of sick leave from the earned or to b thome leave of
the police employee taking such a Ieave,&\\xo
(5) A Police employee who is i %pension shallbeentitled

to the sick leave for that period.§
Obsequies leavg1) If any @e employee has to observe obsaquie

as per ritual practice Il be entitled to geseojies leave of a

=

. . 36 .
maximum of Fifte ys A female Police employee shall also be
0

given same d of obsequies leave if her husbasdtdn observe

obseguies.x)

\v
%\police employee who is on such obsequiesdeshall be

e o full salary, allowance and ration.

Maternity leave (1) If any female Police employee becomes

pregnant, she shall be entitled to get Sixty dafysnaternity leave

before or after the delivery.

(2) A female police employee who is on the matgrigave shall

be entitled to full salary, allowance and ration.

36 Inserted by the Eleventh Amendment.
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(3) Maternity leave shall be given only for two &mduring the
entire period of service. A female Police employd® has more than
two children shall have to take the leave requatadng her maternity
in @ manner to be deducted from her earned or ®abeed home leave

and sick leave.

(4) The office sanctioning the leave of employeallsaintain

up-to-date records as referred to in Sub-rule (3).

Replacement |eave The concerned chief of offic_e_ﬁsnay give
replacement leave to the Police employee doing —:;/—public
holiday, making adjustment with one anothe&ﬁ%e@zhat, such
replacement leave shall not exceed Seven %@‘ua.

Official to_grant leave: (1) If the chie Q&ﬁi\l’ce is required to go on
casual or sick leave, he or she ve to tgapproved by the
pertinent higher office after goir@\ e leave.

any Police Inspector nior Officers than difidhe office where the

(2) The casual Ieavg, @Wal leave, sick leabsequies leave to

chief of office is In r or senior to him orland all types of other

leave to any other Police personnel may be gramgdte chief of office

of the same%ﬁi}e.
\«

/)Yme home leave to a Police Inspector or Potiffecer of

hi@ vel may be granted by the chief of oneliéngher office.
"Y“ (4) The chief of office may sanction the leave oth®an the
home leave to the employees of that office wheee dther Police
employee is the chief of office, and the one ldvigher chief of office

may sanction the home leave.

(5) In the case of the Police Inspectors at thecBdleadquarters
and the Police officers thereabove, the concerreatios chief may

sanction the casual leave and the sick leave anthipector General of
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Police or the official designated by him or her nsanction the other

leave.

Procedure for reguesting the leavg1) For the sanction of a leave,

the Police employee intending to go on a leaveyantsto this Chapter
shall have to submit an application to the offi@ahpowered to grant
leave through his or her own office, indicating tperiod of leave
required for him or her, the reason for the sama ather details if
required to go abroad; and the official empoweedrant leave shall
also have to give a notice of approval or disapal ’ai;-;o such

Police employee. OX\\

(2) The official empowered to grgr%\gve shalljoprto

sanctioning any type of leave, have reg@% mstance and only

then decide to sanction or not to sa@hedeav

(3) In the case of the c@eave, the officiapewered to
grant leave may sanction th@e may, at higodiscretion, sanction
such a leave on the ba f verbal request dabpitean application has

not been made pur@fo Sub-rule (1).

(4) If theWal empowered to grant leave isisiad with the
following, h‘e\\gpshe may sanction leave to the igppt from the date

prece@'ae\hé date of application for leave:
‘@\ (@) that it was not possible to obtain prior appioaf

—-:—— the official empowered to grant leave or

(b) that the applicant had made every attempt taiob

prior approval.

Provided that, that if an application is made fog sanction of
leave after having gone on leave and the leaveoissanctioned and
consequently the Police employee making applicafion leave is
removed from the service pursuant to Sub-rule {Bwe 50, he or she

may make an appeal.
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Record of leave (1) The official authorized to grant leave shalise

to be maintained the records of leave of all Podogloyees working

under him or her.

(2) In being deputed upon any Police employee beartsferred,
the transcript of the record of leave of the Pokogployee shall have to

be sent to the present office.

Where it is not possible to obtain sanctianlf the immediate

higher official thinks that any Police employee hago o%ve and
such leave seems as liable to be sanctioned, isieeosf@i e order in

writing to such a Police employee to go on a& give a notice

thereof to the leave sanction authority.

To _mention_as absentlf any Police yee remains absent and

information thereof has already iven to thecdRd Keeping
Office, the Police employee m \/ a report ® tbncerned official
that is one level higher than the ff|C|aI makinrger of absence, setting
the matter that the Iea@as to be sanctione@ljnwhifteen days after
the date of the r?,t of notice of absence. If examining and

inquiring into rt, the contents of the mpof the Police

employee appear to be true, the concerned officey sanction the
leave a information thereof.

\
P(r&ment to be inflicted if false reason ishewn: If a Police

%jhoyee is held to have taken the sick leave, qabes leave and
at

ernity leave showing any false reason, suchliaePemployee shall

be liable to departmental action pursuant to thikeR

As to public holidays falling in_meanwhile In cases where any

type of leave taken by a Police employee endsmubéc holiday and if
he or she does not attend the office on the neyxtadasuch public

holiday, the period of such public holiday shakalbe treated as the
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leave taken by him or her stayed on another ledv@mable by him or

her where no such leave is due to him or her.

As to going on leave during training period Notwithstanding

anything contained elsewhere in these Rules, nerd#ave except the
public holiday and obsequies leave shall ordinds#ygiven during the
training period.

Accumulated leave can be usedf the home leave or sick leave of

any Police employee is accumulated prior to theeRuklating to the
terms of service prevailing prior to the commenca@ se Rules,
he or she shall be entitled to use the accumuletag pursuant to these

Rules. %O

Explanation: For the purpose @ Rule, in the case of the
sick leave, the sick leave shall be@tatematrate of Twelve days
for One year of the service prior to the nomncement of this

Rules, and the sick IeavS hat ‘remains after dedudhe sick leave

already used by th ce employee during thatogeshall be

B
considered to be t umulated sick leave.dbinalculating, the sick
leave of more ﬂ%}s han that can be accumulatecodas taken, the
days of the‘leave so taken shall be deducted fhand be earned sick

leave.

__l\({} Chapter-8
; Conduct

Restriction on receiving qgift, presentNo Police employee as well

as his or her family member shall, without priorpegval of the
Government of Nepal, accept gift, present or gcatifon of any kind
from any native person or foreigner in a manneaftect in any manner

his or her governmental business.
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Restriction _on_receiving _donation No Police employee shall,

without prior approval of the Government of Nepatcept or ask for
donation of any kind for any work, and nor such Eyee be involved

in the obtaining of any other kind of financial istsnce.

Prohibition on purchasing immovable property without

approval: No Police employee shall purchase any immovatipety,
except that required for his or her residence,isnon her own name or

in the name of his or her family without giving @rinotice to the

Government of Nepal. The gazette Policemmase

immovable property only after obtaining approv Government
of Nepal. o
D

Description of property: (1) Any Po@mployee who is now
incumbent and newly appointed P@V mployee dieale to submit
the details of the following pro the auihoiprescribed by the

Government of Nepal Withir@e months after tbenmencement of
this Rules, and within c@mnth of appointmergpestively:

=
(@) ilIs of each and every immovable property,
share and bank balance in his or her name or in the
\\) name of his or her family member,

A b) approximate value of cash, jewelry, gold aridesi
@\Q laid with him or her or in his or her name.

»—:—— (2) In submitting description as referred to in Suke (1), any
Police employee who has been living in the joimhifg shall have to
submit the description of property held with himhar and laid in the

name of the head of the family.

(3) It shall be the duty of each Police employegit@ a notice to
the authority of any alteration in his or her pnapewithin Three

months of such alteration.
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Restriction_on _carrying on trade and business (1) No Police

_pro

;all be submitted through own office.

employee shall, without prior approval of the Gawaent of Nepal,

carry out the following acts:
(@) To carry on any trade,
(b)  To be a partner in any firm,
(c)  To accept any kind of part-time employment, and
(d) To carry on any business. ___3

Restriction on divulging matters known in governmeral
business No Police employee shall, without b&&hori@dthe

Government of Nepal, or specifically auth zedoimf or divulge

directly or indirectly, to any other unauthori iPe employee or non-
governmental person or press about@confidemaiter which was
known to him or her in the cour ’Ftperformancehef governmental

duty or about any matter writ ollected by ar her.

A

Not to contact with l0_or_newspapers No Police employee

shall publish any a@h his or her real, niakme or with anonymity
in any newsp er&gr\magazine or to broadcast fradiorwithout

obtaining awa of the Government of Nepal.

P\r d that, no such approval shall be requinédsuch
p@on or broadcast is in literary, artistnstorical or scientific and

sional subject; and after the publicatiomm@adcasting the same

Restriction on criticizing the Government of Npal: No Police

employee shall, on his or her real or fictitiousn@aor anonymously,
publish any feature article, provide any news te fiiess, make any
public speech by radio or television etc., give guplic speech or
lecture which is contrary to the policies of thev&mment of Nepal or

which may undermine the mutual relationship of Bevernment of
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Nepal with the public or with any foreign natiorr the mutual relation
of the people of Nepal.

Not to take part in politics: The Police employee shall not take part

in election for any political party or seek voter fany one or make

influence in any manner.

Provided that, nothing shall prevent the exerci¢he voting
right in accordance with the laws in force withagclosing the matter

whom he or she has voted for or planned to vote for ___3

Restriction on taking part in politics No Police @yee shall be
a member of any political party, take part in p k donation for
assistance to a political organization or oth& ence any political

organization or movement. %

Clearance of any act and actim&e by Police engylee No
Police employee shall take;g;;@rt of press or anddi any false
accusation made against hi her in relatioméopterformance of his

or duties, without obta@prior approval of tBevernment of Nepal.

Provided th%is Rules shall not restrict aight to give

clearance regarding any personal act or characteany Police
employe \\)

To n@;&:\ time and reqgularity: Every Police employee shall have

duty at the specified time and regularyg aot become absent

i&ithout getting approval of leave in advance ordiga

Discipline_and obedience (1) The Police employee shall have to

discharge their duty with discipline and diligence.

(2) The Police employee shall have to obey the cantrgiven
by the senior officers on the matters of one's gutynptly.

(3) The Police employee shall have to show readenaspect

towards all officers senior to him or her.
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81. Police employe@ot to make external influence In order to make

feasible the interest relating to the service, mdicB employee shall
cause or attempt to cause any undue influenceesspre on the officers

senior to him or her.

82. To hand over certificate of appointment The Police employee

shall, after the discontinuance of his or her s®rvihand over the

certificate of appointment received by him or hérile/in service to the
competent authority. 3

83. Restriction on polygamy, child marriage, unequa('rﬁri;q e: No

male Police employee shall, except in the followicigcumstances,

conclude polygamy or keep another wife w@@wﬁ; alive or prior

to making divorce pursuant to law: ®

(@) If the wife has from leprosy,

(b) Ifthe wif\i§ any contagious venereal
diseas ich has become incurable,

(©) If ife has become incurably insane,

\’
(d) /Kn\o offspring has been born or remained/eali
\/\Within Ten years of the marriage,

If the wife becomes crippled, with being ureatd

)
Qg make movement,
__S\ )

If his wife becomes blind of both eyes.

(2) No Police employee shall conclude, or caudeetconcluded,
marriage in contravention of the Chapter of Mariag theMuluki Ain
(General Code).

(3) No Police employee shall conclude or causeetedncluded
marriage so that the age difference of the fematethe male is more

than Twenty years.
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Chapter-9

Punishment and Appeal

Punishment In the existence of reasonable and sufficientaeathe
following departmental action may be taken agaiasty Police

employee:

(@) toadmonish.

(b)  to give physical fatigue (fatigue duty) or irtee. __l

(c)  to write prejudicial opinion in the report red: @conduct.
(d)  To withhold the increment of salary (gr&%otion.

(e)  to diminish to the lower post or Io@m lower scale of

the same time scale. §

(f)  to fully or partly recover, f %e salary aatlowance, loss and
damage caused to the@j rnment of Nepal due l@eerge or

non-observance CQJIe, order.

(g0 to remove f%@he service without holding dialified for
| se

governm%

(h) to dismiss from the service with holding diskfued for

(%nental service in the future.

T@a onish_or_to_write prejudicial _opinion If any Police

rvice in the future.

\Woyee commits recklessness in his or her waekphshe may be
admonished. If he or she commits recklessnesseiwtbrk even up to
Two times, a prejudicial opinion shall be writtanthe report regarding

his or her behavior/character.

To withhold increment of salary or promotion The authority

awarding punishment may withhold the increment eflaly or

promotion.
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To make demotion The authority awarding punishment may demote

any Police employee to the lower post or lower tgoale or lower scale

of the same time scale in any of the following emmstances, and may

recover from him or her any loss and damage, if, aayised to the

Government of Nepal:

(@)
(b)
(€)
(d)

(€)

(f)

(9

If he or she does not perform work satisfactorily.
If he or she does any undisciplined act.
If he or she contravenes the rules relatingotmduct:%—

If he or she shows false reason to detach vice within

five years of appointment. C\\%\

If he or she does not implemen&% thesroat direction
given. @
If he or she goes on I@ut having reaste reason and

without prior approval or S not present in tloeky

AN
If he or she co@s recklessness or does het dhe rules,
orders. Q

To remove or ﬂ&m'ss from the service(1) The authority awarding

punishmenWy remove or dismiss any Police emploiyem the

servic

@% of the following circumstances:

@ (@) If he or she fails to perform his or her respbility

~

due to disqualification.
(b)  If he or she participates in politics.

(c) If he or she does the work in undisciplined way
repeatedly.

(d) If he or she is convicted by the court of argnal

case involving moral turpitude.
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(e) If he or she does not observe conduct as peer th

responsibility of his or her post.

0] If he or she consumes alcoholic substance durin
the office time or in uniform even before and after

the office time.
() If he or she commits corruption.

(h) If he or she contravenes the matters relatmg t
conduct repeatedly. -—l

\ ;
e absethiowt

for any reasonable reasond%l out having leave

sanctioned. \\&O

89. Procedure relating to punishme & punishing the Police
Inspector and the Police employe \above,uhéslp)ment awarding

authority shall seek advice of@)@pector GdrarRolice.
\

(2) Prior to iSSL@ an order to any Police empby®r
punishment, the pu\ﬁnent awarding authority shgive an
opportunity to the Rolice employee to defend himsel herself, by

&i{e with the reasons for sucloactand a reasonable

0] If he or she goes on leave or r

providing such
time to Mhis or her note of defense. Whileingj such an
opp ﬁhe charge against him or her shaltlearly indicated and
s and grounds on which each charge is bakall also be

cified. Then, such a Police employee shall subwniitten
explanation/clarification as to his or her defenaad proposed
punishment within the time limit specified by thensshment awarding

authority.
Provided that,-

(@ In the case of a Police employee who has
absconded and whose whereabouts are not known

or with whom it is not possible to make contact for
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any other reason, the procedures as referred to in

this Rule are not required to be followed.

(b)  If it is required to award departmental punigmin
to any Police employee on the basis of being
proved as criminal by the court in the offence

involving moral turpitude.

(c) Ifitis not reasonable to provide an opportyrior
defense, it is not required to provide___sﬁ:h a leolic
employee with an opportunity to nd himself or
herself pursuant to this Su?;?% y executing a
memorandum to that effect, .

(3) The punishment awarding au@may, if hesloe thinks it

necessary, conduct an investigatml\\gmer by Himse herself or
through any other officer. The @k’gaﬁng officshall, as required,
inquire into the concerned \oli employee and submeport along
with the reason and thr her verdict and the fpeal evidence
available. Q\

Ko

(4) If an<investigation on any charge made agamdPolice
employee has to be conducted, the punishment avgaedithority may
susperl\ or her until the conclusion of the stigation. Provided
th%g)%period of such suspension shall not ek&»e months.

__S\ (5) A Police employee who is held in detention parg to Sub-
%Ie (4) shall be provided with one-fourth of thelasy and allowance

receivable by him or her.

(6) If any Police employee is held in detention mploeing
arrested on any criminal charge, such Police enggoghall beipso

facto suspended during the period of such detention.

Provided that,-
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If the charge made against the suspended employee

is not proved and is acquitted and he or she has
got one fourth of the salary during the period of
suspension, the remaining salary (including salary
increment if any) shall be provided to him or her
after deducting the one-fourth salary. If he or she

is held to be offender, he or she shall not be
entitled to the remaining salary and allowance
after the date on which he or%has been
suspended. @

ded not in relation
to any governmental business or in the course of
action taken by t rnment of Nepal but for
any other rea;@e or she shall not be entitled t
the salary lowance during such period of

suspen

To _order_for Dunis@t After the completion of investigation

pursuant to Rule

e punishment awarding aityhonay, if the

concerned pollc}\\@mployee has been asked to salamfication but he

or she has

(:Iar|§ie

bm
~

submitted clarification within theedfied time or the
submltted by him or her is not sasory, award

nt and a copy of the order of punishmeall $fe provided to

Termination_of service In terminating the service of any Police

employee in the following circumstances, it is required to follow the

procedures as referred to in Rule 89:

(@)

(b)

Where appointment has been made subject tonithergoing of a

probation period, prior to the approval of appoietit)

If appointed on contract, prior to the termioatof the period of
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(c) If appointed on temporary post, prior to thertmation of that

period, and

(d) If he or she is held physically unfit by thepapved medical

board.

Procedures for appeal(1) Any Police employee who is not satisfied

with the order given pursuant to Rule 90 may appedlis or her own

name.

(2) The appeal making Police employee sha ttach
existing material evidences required for the cilmiion\ he appeal
has to be written in respectable Ianguage.a}a ppas to be
accompanied by a copy of the order for p.& eainst which the

appeal is being made, ,@\
(3) In making an appeal, ap@ﬂs to be filedudin the chief

of office in which the appeal i@ mployee is/ggy or through the

officer against whose order t peal has beer.mad

(4) The appeal have to be made within thirtg days of

receiving the order’%unishment.

(5) DecisNade at the appeal level shall bd.fina

93. _Type cw\mishment, punishment awarding authoty and

“\% . . . .
appé@ hearing authority: The authority to award punishment and

@ ppeal against the same pursuant to this €&haptept the matters
gt forth in Rule 91, shall be as follows:

(2) Police (a) To admonish,(a) Concernec (a) Concerned
peon to fully or partly Sub-inspector Police Inspector
recover, from the of Police or
salary and Assistant Sub-
allowance, lossinspector of

and damagePolice.
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caused to the
Government  of
Nepal due to
negligence or
non-observance
of rule, order, to
give physical
fatigue  (fatigue

| N
duty) or held in ;:—-

detention in for

N\
up to Fifteen C\\\
days O\\O
g ~

(b) To remove (b) C@ed (b) Concerned
from the service D@» Superintendent of
without hoIding@a rintendent Police
disqualified @yof Police

govern I

=

servi@%m the
future v or to

Ql/is iss from the
SO
\Y\

service with

holding

disqualified  for

governmental

service in the

future.

(a) To admonish,(a) Concerned (a) Concerned
to write Deputy Superintendent of
prejudicial SuperintendentPolice

opinion in the of Police or

report regarding Police
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the conduct, tolnspector or

fully or partly Sub-inspector
recover, from theof Police or
salary and Assistant Sub-

allowance, lossinspector of

and damagePolice.

caused to the

Government  of

Nepal due to

negligence or
non-observance
of rule, order, to
give physical
fatigue  (fatigue
duty) or held |rk)\§
detention in Jfor
up to fif@days
with \vvlthout

uﬁn duty.
dQ)%ﬁdiminish to (b) Concerned
lower time-scale of Police
or lower scale of
the

scale, to withhold

same time
promotion or to
remove from the
service  without
holding

disqualified  for

governmental
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Concerned

(b)
Inspector

General of Police
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service in the
future or to
dismiss from the
service with
holding generally

disqualified  for

governmental

service in the

future. "’l

(a) To admonish,(a) Concerned ( @erintendent
or to write Deputy lice

prejudicial Superinte@
opinion in the of Pn@\or
report regarding P \

the conduct, t@p ctor or

withhold  salary Sub-inspector

increme@ to of Police or

fully @partly Assistant Sub-
r@ from theinspector  of

xs}e\lary and Police.

R
\%
B

T

allowance, loss
and damage
caused to the
Government  of
Nepal due to
negligence or
non-observance
of rule, order, to
give physical
fatigue (fatigue
duty) or held in
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detention in for
up to fifteen days
with or without
deputing on duty.
(b) To diminish to (b) Concerned (b) Concerned
the lower post or SuperintendentDeputy Inspector

lower time-scale of Police General of Police

or lower scale of ‘
the same time —:—-
Q)

scale, to withhold

promotion, or to

remove from the \&%\\O
service  without &\
holding &
disqualified for@

governmental \

servic @ the
-~

futur or to

d&i} from the

with

disqualified  for
governmental

service in the

future.
(4) Assistant (a) To admonish,(a) Concerned (a) Concerned
Sub-Inspector or to write Deputy Superintendent of
of Police prejudicial SuperintendentPolice

opinion in the of Police or
report regarding Police

the conduct. Inspector  or
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Sub-inspector
of Police
(b) To withhold (b) Concerned (b) Concerned

salary increment, SuperintendentDeputy Inspector

to fully or partly of Police General of Police
recover, from the or in his or her
salary and absence the
allowance, loss Inspector. General
and damage of Poli%‘
caused to the \\
Government  of C\\\

Nepal due to @O

negligence or ®

non-observance @

of Rule, order %

and to withl@

promotio

©T %ish to (c) Concerned (c) Inspector
the lower post or Deputy General of Police

xlgw r time-scale Inspector

or lower scale of General of
the same timePolice

scale, or to

remove from the

service  without

holding

disqualified  for
governmental

service in the

future or to

dismiss from the
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service with
holding generally
disqualified  for
governmental

service in the

future.
(@) To admonish,(a) Concerned (a) Concerned
or to write Deputy Superirj'ie&dent of
prejudicial SuperintendentPoIice—V-

N\

opinion in the of Police or \
report regarding Police %\\
the conduct. Inspector \&O

(b) To withhold (b) C@ed (b) Concerned
salary increment,S ndentDeputy Inspector

to fully or par%@ lice General of Police

recover, from\he or in his or her
salary and absence the
o~
allowg, loss Inspector General
damage of Police

Nepal due to

negligence or

non-observance

of rule, order, and

to withhold

promaotion.

(c) To diminish to (c) Inspector (c) Government of
the lower post or General of Nepal

lower time-scale Police

or lower scale of
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the same time
scale, or to
remove from the
service  without
holding

disqualified  for

governmental

service in the ‘
future or to —:—-
\

dismiss from the

service with

holding generally )
disqualified  for %\\\
governmental @
service in th %
future. \C)

(@) To a nish, (a) Concerned (a) Concerned
or %\Wﬂte SuperintendentDeputy Inspector
judicial of Police or General of Police

wislon in the Deputy or in his or her

Yo
N
NS

report regarding Superintendentabsence the
the conduct. of Police Inspector General

of Police

(b) To withhold (b) Concerned (b) Inspector
salary increment, Deputy General of Police
to fully or partly Inspector

recover, from the General of

salary and Police

allowance, loss

and damage
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caused to the
Government  of
Nepal due to
negligence or
non-observance
of rule, order, and
to withhold
promaotion.

(c) To diminish to (c) Secretary (c)

G ent of

the lower post or Ministry  of NK\
lower time-scale Home Affairs C\\

Y
or lower scale of =
K\

the same time

scale, or to &

remove from th@

service with\ut

for

ental
service in the
Mure or to

Q dismiss from the
A&/ service with
T holding generally
disqualified  for
governmental
service in the
future.

(7 Deputy (a) To admonish,(a) Concerned (a)

Concerned

Superintendentor to write SuperintendentDeputy Inspector

of Police prejudicial of Police General of Police
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opinion in the or in his or her

report regarding absence the
the conduct. Inspector General
of Police
(b) To withhold (b) Concerned (b) Inspector
promotion. Deputy General of Police
Inspector
General of
Police "l

(c) To withhold (c) Inspector ((@ernment of
I

salary increment,General &

to fully or partly Police \&O

recover, from the %\
salary and @

allowance, Ios@

and da
caused & the
Gov %t of

al> due to
:%gence or
non-observance
of rule, order.
(d) To diminish to (d) (d) Government of
lower post or to Government Nepal
lower time-scale of Nepal
or lower scale of
the same time
scale, or to
remove from the
service  without

holding
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Superintendentor to

of Police

Q
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disqualified  for
governmental
service in the
future or to
dismiss from the
service with
holding generally
disqualified  for
governmental
service in the
future.

(@) To admonish,
write

prejudicial
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AN
Q\T
\\\

(SN

e
(a) Conc a) Concerned
Deputy Inspector

Senio \
)

ndentGeneral of Police

S
opinion in th @%olice or or in his or her

report regar(@gponcerned

the cond

2

o
N3

N

\(b) To withhold

T

salary increment,
to fully or partly

recover, from the

salary and
allowance, loss
and damage

caused to the
Government  of
Nepal due to

negligence or

84

absence the
Deputy Inspector General
Inspector of Police
General of
Police

(b) Inspector (b) Government of
General of Nepal

Police
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non-observance

of rule, order or to

withhold

promotion.

(c) To diminish to (c) (c) Government of
lower post or to Government Nepal

lower time-scale of Nepal

or lower scale of ‘
the same time —:—-
\

scale, or to \
remove from the C\%\\
service  without \&O
holding &\

disqualified  for &

governmental )\V

service in \e

\h Iding generally
AY\\.disqualified for
3

\Q governmental
__& service in the
_\; future.

(9) Senior (a) To admonish,(a) Concerned (a) Inspector
Superintendentor to write Deputy General of Police
of Police prejudicial Inspector

opinion in the General of

report regarding Police
the conduct.
(b) To withhold (b) Inspector (b) Government of
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salary increment,General of Nepal
to fully or partly Police

recover, from the

salary and

allowance, loss

and damage

caused to the

Government  of

N
| d
Nepa ue to ;:—-

negligence or \§
non-observance C\\\

of rule, order or to
withhold

promotion. %
(c) To diminish t@

lower post or\to overnment  Nepal

(c) Government of

lower ti cale of Nepal

or lo kale of

tb&ﬁe time

Xf}ale, or to

= remove from the

Q service  without
A&/ holding

~N disqualified ~ for

governmental

service in the
future or to
dismiss from the
service with
holding generally

disqualified  for
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governmental

service in the

future.
(10) Deputy (a) To admonish,(a) Inspector (a) Government of
Inspector or to write General of Nepal
General of prejudicial Police

Police and opinion in the

Additional report regarding ‘
Inspector the conduct. —:—-

\
General of

Police OX\

(b) To withhold (b) \%b) Government of

salary increment, Gove Nepal
to fully or partly of

recover, from th@

salary
aIIowan(@ loss
and Qémage
s/e‘g\ to the
\;o%e)rnment of
Y\\\.Nepal due to
\\ negligence or
A@ non-observance
T of rule, order or to
withhold
promotion, to
diminish to lower
post.
(c) To diminish (c) (c) Government of

to lower time- Government Nepal

scale or lower of Nepal
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scale of the same
time scale, or to
remove from the
service  without
holding
disqualified  for
governmental
service in the
future or to —"%-
dismiss from the \\
service with C\\\
holding generally

disqualified  for

governmental @
service in th %

future. \C)
(11) Inspector (a) To a@nish,(a) (a) Government
General of or \Write Government of Nepal
Police

~

3
&

p%} ial of Nepal
opinion in the

AY

report regarding
the conduct, to
withhold  salary
increment, to
diminish to lower

time-scale or
lower scale of the
same time scale,
to fully or partly

recover, from the

salary and
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allowance, loss
and damage
caused to the
Government  of
Nepal due to
negligence or
non-observance
of rule, order or to

| N
withhold ;:—-

promotion, to

A
diminish to lower OX\
post, to remove =

N

from the service

without  holding
disqualified for\)\V

governmental \

service @ the
-~

futur or to

ismiss from the

\;ﬁze with

\’Y\\,\holding generally
R

disqualified  for

__S\Q} governmental
-\; service in the

future.

*'93A Power of higher office to take action Notwithstanding anything

contained in Rule 93, where the competent authtwitgke action is not

available in the officer the Police employee lialite punishment,

37 Inserted by the Tenth Amendment.
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nothing shall prevent the taking of departmentaloacor hearing of

appeal by the competent employee of higher office.

**93B. Action by employee of the same designatioif there are posts not

mentioned in this Rule but addressed by other namearious Police
Offices and Units, such Police employee may, inngldepartmental
action against a Police employee serving in suchO#ice or Unit
exercise the power to departmental action exerdigetthe other Police
employee of the same designation despite the drffar in_t_t_1§>name of
post of the employee taking action. O\T

N\
94. To forward to the authority to hear app@%rhe office or
authority receiving an appeal pursuant to@\o@allsforward the

appeal, accompanied by the concerne \ds anokr ler views on
the grounds of appeal, to the autho@eaeapwithin fifteen days

after the making of appeal. N
O

95. Consideration over appea@ylf appeal can lie pursuant to the Act

and this Rules, the a ty to hear appeal si@llirefuse to take the

/3

appeal.

(2) The Nbrity to hear appeal may, having regardthe
following m , may uphold or void or alter thenishment on any

\v .
appe@gge?/ed pursuant to this Rules:
Q} (@) Whether the reality of the matters based on the

RN\

—:—— order of punishment has already been proved or

4

not.

(b)  Whether the matters already proved are adeqoate

take action or not.

(c)  Whether the punishment is appropriate, adegquate

inadequate or excess or not.

38 Inserted by the Eleventh Amendment.
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Provided that, if the authority to hear appeal
thinks that the appealing person has been aggrieved
due to any procedural error or any other proper
reason, the authority may order for further

examination/inquiry.

(3) If, in having regard pursuant to Sub-rule ¢Bg authority to
hear appeal considers that the prescribed punighimeadequate or
inadequate, the authority may require the persorkingfégpeal to
submit explanation why there is no ground to awaade ishment to
that person, and consider the explanation, an@iem§ e authority
considers it appropriate. N

3
(4) The appeal has to be decide@n Two yelaas the date
of filing the appeal. §
*°96. Entitlement _to _receive fulr%rv and _allowane _after
reinstatement in_the Poli&Q Servicelf any Police employee is

reinstated in the Ser@upon the order to remowedismiss the
employee from th&%}ice being voided by any couruthority, the

employee shaw

increment, A&a/ny, from the date of removal or dssal from the

entitted to full salary, allowanand salary

Service date of reinstatement.

S
97. N&;&ffect court proceedingsNothing contained in this Chapter

,%Qr bar the court proceedings against any Pelployee pursuant to
the Act.

39 Amended by the Sixth Amendment.
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Chapter- 10

Retirement, Gratuity and Pension

“o8. Compulsory Retirement Retirement from the service shall be given

after the attainment of the following age of thdldeing Police

employee or after completion of thirty years of disher service period:
(@) Inspector General of Police -58 years

(b)  Additional Inspector General and

N
Deputy Inspector General 00\;
. Q
Police & -56 years

_ _ S
(c)  Senior Supermtenda\&@ and

Superintendent of Pali -55 years

(d) Deputy Superi@t of Police -54 years

(e) Police Ins @ -53 years
\

() Sub@ector of Police -52 years.

(9) Ent Sub-Inspector of Police -51 years

(b)\ lice Head Constable, and Police

Personnel -50 years
Y y
@h)%?ﬁe following Police employee shall retaintie following

p to the following tenure and after the expir such period he or

% shall be retired.

(@) Inspector General of Police -4 years.

(b)  Additional Inspector General and
Deputy Inspector General of

Police -5 years

(c)  Senior Superintendent of Police -7 years.

40 Amended by the First Amendment.
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(d)  Superintendent of Police -10 years.

(3) The Police employee shall get retirement afterattainment

of any one of the age limitation or tenure of tlostp

(5) The period of the post in which acting has beeputed shall
not be applicable. _&_

Provided that, if the period of service in a lo %Iies, the
period of the lower post shall apply if promotioa&ﬁséje made to the
post in which acting has been deputed. C:O

>

43 . .
Explanation: For the purpose Rule, the age of a Police

employee shall be calculated in th Ing manne

(a) Ifthe dattw@h with year, month and dayset
out in t citizenship certificate, educational
qu ion certificate submitted by him or hdr a
ime of joining the service and in the shedt ro
\ahd the same date of birth is mentioned in all
X/ documents, on the basis of the date on the basis

\' . .
N whereof he or she gets retired earlier,

—l@ (b) In setting the date of birth on the basis of a
—:—— certificate indicating the year ddambat only, on
the basis of the date on which he or she retires
earlier, out of the date of the receipt of the
citizenship certificate in the case of the citizaps
certificate, the date of issue of the educational

gualification in the case of the educational

41 Deleted by the Sixteenth Amendment.
42 Deleted by the Sixteenth Amendment.
43 Amended by the Thirteen Amendment.
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gualification certificate and the date of joining o

original entry in the case of the sheet roll.

(c) If any certificate contains year only and amoth
certificate sets out the date of birth in full, ahdre
is a difference of one year between the dates of
birth mentioned in such certificates, on the basis
the date of birth set in full.

Provided that, only if the difference of the
dates of birth mentioned in sep ’S;;tificaﬂas [
more than one year, the da& rth shall be set
pursuant to Clause (b) on e basis of the ceatific

indicating the year o@
(6) If the Government of Nep@shes, it mayegietirement
to any Police employee who ha@hleted the pdoiodntitlement to
pension pursuant to Rule 10@

(7) If a Police e@ee serving in the Police S@nat the time
of the commence t of this Rule gets retiremerdabse of the
completion of &ce period pursuant to Sub-r{l), pension
receivable w or her shall be counted by addwegperiod equal to

the agg\ IS remaining to obtain retirement yams to that Sub-rule
to hi her service period.

99. \Mntarv retirement: The appointing authority may grant permission

to any Police employee having completed the peftwdeceiving the

pension pursuant to Rule 101 to get retiremeihte ibr she desires.

100. Gratuity: (1) If any Police employee, who has served foe fyears or
more but has not been eligible to pension purst@riRule 101, has
retired or is detached from the service upon hauimg resignation

accepted or has been removed from the post witlhexlaring generally
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disqualified for government service in the futune,or she shall receive

the gratuity at the following rate:

(@) In the case of a Police employee who has derve
from Five years to Ten years, one-half of the last

month's salary for each year of his or her service,

(b)  Inthe case of a Police employee who has sefored
more than Ten years up to Fifteen years, the last
One month's salary for each year__gﬁhis or her
service, \

(c) Inthe case of a Police emplmxcvho has sdored
more than Fifteen yea V‘Pess than the period
required to obtain p Xursuant to Rule 104, th

last one and half s salary for each yeaisf h

or her servic@

101. “Pension (1) The following gliée employee having done goveent
service for twenty ye@yr more than that peribdllsreceive the
pension from the d retirement from service.

ProvidedMa Police employee who has been afgubprior to
the comr@hent of this Rules has served in theePgervice for the

e 0 pension:

fo@k&iod or more than that and retired frtme Service shall be
":"‘ (a)  Officer of gazette post -20 years

(b)  Sub-Inspector of Police and

Assistant Sub-Inspector of Police -18 years

(c) Police Head Constable and Police

personnel -16 years

44 Amended by the Eighth Amendment.
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* (2) The calculation of pension to be paid pursuarub-rule

(1) shall be as follows:

(@) For the Police Inspector to the Inspector Galnafr

Police -

Service period X last salary
50

(b)  For Sub-Inspector of Police and Polige employee

below than that:

Service Period x last sai@

(3) After the persons who serve e pose ofcpohead
constable and thereabove have comple he agtgfyears and are
receiving pension, Thirty per ce e addethe figure of pension

being obtained by them.

(4) A Police emeee who has served in the podinspector
General of Police for re than Four years shallpbevided with

additional mon@sion at the rate of Fifty Rap for each year of
f Four years in that post, uitexsh to the monthly

service in excess
pension %{ﬁ in Sub-rule (2).

3 i:“%
%) ny Police employee who has been dismissed fitoenpost

ﬁ&\’o be generally disqualified for any governinsarvice in the
—Y,u-ture shall not receive the pension pursuantéseaiRules.

102. “Increment in pension (1) If the salary of an incumbent Police

employee increases, two third amount of the amawreased in the
basic scale shall be added to the pension amoutiteofetired Police

employee of the same post; and the minimum amolupension shall

45 Amended by the Eighth Amendment and also amehygéde Ninth Amendment.
46 Amended by the Seventh Amendment (Sub-rule (1Raeé 102 has also been amended by the
Fifth Amendment).
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not be less than half the initial figure of the Eale of the incumbent
Police employee of the same post and the maximumuaimnthereof
shall not be more than the initial pay scale of iheumbent Police

employee of the same post.

48

3)

103. Family pension and gratuity (1) If any Police employeEdies while

in service or within Seven years of commencingeiteive the pension,
a gratuity or pension as provided for in Rule10Q Il be paid to

the family of the deceased employee. C%\

Provided that, in the case of pen '&%e penstail not be
paid for a period exceeding Seve% . In the adsthe Police

employee who dies within Sev ars of the comemeat of

pension, no pension shall b@to the familyhef deceased Police
employee after the completio seven years.

For example &olice employee who has been receiving

pension since % ars ago dies, his or her fastlgll be provided
with pensio om or the remaining one year to ptete that Seven

years. ﬂ{\‘%)

\%) If the husband or wife of a Police employeesdwhile in

_jg ice or before the expiry of seven years ofivang the pension and
We or she is entitled to receive the family pengursuant to Sub-rule
(1), he or she shall receive half the amount osento be received by
him or her from the date of expiry of receiving lsygension and if such
pension is not being received or if the husbanavibe of such Police

employee dies before the expiry of seven yearsegkiving such

47 Deleted by the Fifth Amendment.
48 Deleted by the Fifth Amendment.
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pension he or she shall receive the same fromateeaf death till his or

her life.

Provided that, any employee who is receiving penpiarsuant to

this Rule shall not be entitled to double pension.

49(3) If the widow or widower of a retired Police eloyee has
already died prior to receiving the family pensibig or her other heir

shall not be entitled to claim family pension.

Provided that, if the widow or widower of such ollce

employee has already died prior to receiving thn ion, his or

her other heir shall not be entitled to claim f@np]

(4) Notwithstanding anything d elsewhere tlhiis

Rule, if any Police employee dies a; It tdctby a terrorist or

explosion or sustaining injury in a Ident altihg down or by any

type of arms while doing d @)ollce action aggiterrorist, such
Police employee shall b p&éted to one level dfie or her death,
and in such an event,@ she shall receiveséldiry of that post up to
seven years not e ing the period for retirerdment that post on the
basis of age. AWe expiry of the period ofeiging such full salary,
the famlly e deceased Police employee who laaser service
perio e period required for pension stedkive the pension in

che period as may be sufficient to recehe& pension and who

__%s e service period more than required to rectie pension shall
%ceive the same pursuant to Sub-rules (1) and (2).

51(5)When the salary of the incumbent Police emplsyekethe
same post is increased during the period while famaily of the
deceased Police employee is receiving facilityedisrred to in Sub-rule

(4), the salary amount to be received by the faroilythe deceased

49 Inserted by the Fifth Amendment.
50 |nserted by the Seventh Amendment.
51|nserted by the Thirteenth Amendment.
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Police employee shall also be increased in a suraléq the amount of

increase in the initial figure of salary.

Disability allowance (1) If any Police employee is has been

handicapped for the Police service as a resulisatbdity or injuries in

an accident whilst performing his or her duty orthe course of
training, such Police shall be entitled to get pmmss per the salary
being drawn by him or her if his or her serviceipeis pensionable and
if not pensionable, to the pension as referremtsmb-rul‘g_:g) as the
disability allowance for life for maintaining his ber liv '—o‘ga_,_as well

as to the disability allowance (grant) as refetoech e (3).

(2) If the period of service of such di Polemployee is

not pensionable, deduction shall be ma m theuat of pension
eatumqj to complete the

part
the remaininguamshall be

ductlng the amoiirghall not be

proportionately for each year or
pensionable year under the A
provided as pension. Wh|Ie S
more than one-thirds of&e émount. In other wohgspr she shall be
entitled to at least two@“s of pension recelgdly that rank or post.

(3) The f%) f the monthly disability allowandr,addition to
the pension@e rred to in Sub-rule (1) or @2)the disability shall be

as follow%\
3

=

@&ent Officer | Sub- | Assistant| Police Police | Police
N of of Inspector]  Sub- Head | personnel peon
~ disability | gazette| of Police | inspector| Constable
class of Police
100 Rs. | Rs.240| Rs.192 Rs.176 Rs. 160 Rs.
500 120
90 Rs. Rs. 216 | Rs. 174 Rs. 158 Rs. 144 Rs.
450 108
80 Rs. | Rs.192| Rs.154 Rs.140 Rs.128 Rs|96
400
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70 Rs. | Rs.168| Rs.136 Rs.124 Rs.112 Rs|84
350

60 Rs. | Rs.144| Rs.116 Rs. 106 Rs.96 Rs{72
300

50 Rs. | Rs.120| Rs.96| Rs.83 Rs.80 Rs|60
250

40 Rs. | Rs.96 | Rs.78| Rs.70 Rs.64 Rs.|48
220

30 Rs. | Rs.72 | Rs.58| Rs.54] Rs.48 Rs/[36
150 S\

20 Rs. | Rs.48 | Rs.40| Rs.36 \\R‘s 32 Rs.|24
100 CS

53(4) Notwithstanding @ing contained elsewhere tlis

Rule, if any Police employee.is disable to servehi@ Police service
because of an explog&;r attack made by tetsoki®r explosion or
while on duty to taKTslion against any terrorgstéalling down or due
to injury of an?\i

deceased ice employee shall be promoted to @red bnd given

of arms during the course députation, the

retirem{n%m the Police service, and he or $iadl seceive full salary
o% omoted post for up to Seven (7) yearsemoteding the period
t

_for

;mpletion of the period of receiving such full &gl if the service
period in the Police Service of such employee falerter than the

irement of such Police employee on the ba$iage. After the

period for getting pension, he or she shall recéinee pension as such
the period for pension is attained and if the sgrperiod exceeds the

service period for pension shall receive the penatxordingly.

52 Deleted by the Seventh Amendment.
53 Inserted by the Seventh Amendment.
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54(5) If the salary of the incumbent Police emplopé¢he same
post increases during the period in which the itgas taken pursuant to
Sub-rule (4), the same amount of increase in tlsech@y shall also be

increased in the salary received by the retirebieshPolice employee.

55(6) If the retired disabled Police employee beingtied to the
facility pursuant to Sub-rules (1), (2) and (4)gikis or her family shall
be entitled to all such facilities as to which graployee is entitled until
a period of Seven years after receiving such taoﬁkpirqg_}_gd, after
the expiry of Seven years, to the pension as edeio '@Ejles (1)

and (2) of Rule 103. \\\
A
(7) There shall be a committee consi %\g‘ thairplerson and
member as follows to determine the tage sdbdity of the

Police employees: &
(@) Joint Se@)/@)mking after the

concerned Division of the Ministry
of H Affairs -Chairperson
(b) lor Superintendent of Police,
XB endra Police Hospital -Member
w Doctor, Bir Hospital -Member

\v
Q%(d) Senior Superintendent of Police, -Member

@ Police Headquarters Secretary

—-:—- Explanation: For the purposes of this Rule, the basis of the

determination of the percentage of disability sballas follows:

(@) From eighty to cent percent disability shallame
not having both eyes or both legs or both hands or
one leg and one hand or lack of movement of the

whole body,

54 Amended by the Thirteenth Amendment.
55 Amended by the Thirteenth Amendment.
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(b)  From Sixty to Seventy Nine percent disabilibhal
mean non-movement of partial body in a manner
not to be able to work or not having one eye or one

hand or one leg,

(c) From Forty to Fifty Nine percent disability $ha
mean not being voice clear unusually or making
movement unevenly despite that all parts of the
body seem fit or seeming unfit to Wor‘l_<iﬂhe Pelic
service physically, verbally, and 6 movement

perspective, N\
A\

(d) The power to determine Qercent of the other
disability other than the said classification shadl

vested in the Me@d.
(8) If the salary of th(:{ir@nt Police employéehe same

post increases, the same amount of increase ibasie pay shall also

be increased in the dis@y amount as referoed Sub-rule (3).

Determination of\t&yre of disability allowan®: If a Police

employee has n‘giesignated as acting or offigiati any higher post

when bei entitled to the disability allowanceg thgure of the
disabili;}/'?be received by him or her shall beéedmined on the basis

o@ost in which he or she has been so desdnas acting or

_Qﬁi ing and where he or she has already beemgpted by the time

;hen he retired from service after being disabted the basis of the

106.

post to which he has been promoted.

Procedures relating to pension (1) An employee who gets

retirement because of the age limit or servicegoeshall fill up the
prescribed form and forward the same to the compedathority in
advance of Six months of the date of retirementhénevent of death of

a Police employee, an application for pension tadmeived by his or
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her family shall be sent to the Authority withinxSmonths after the

death of the employee.

(2) The official designated by the Government aphlil shall
sign the certificate of disability in the format apecified by the

Government of Nepal for the disability allowance.

*107. Extra-ordinary family pension and gratuity: (1) If any Police

employee dies instantly during the course of im@etimg his or her
duty or due to injury while taking training or diegpon %faﬂing
down from a steep place or dies due to that reaxd@u dergoing
treatment, his or her family shall be provided @\ mily pension
equivalent to half of salary currently bein @\Y/d% by him or her,
and the following extra-ordinary family g@% e@spective of the years

of service completed by him or her:%\

(@ If he or she efore the attainment theicer
period of @ Ten years, amount equivalent to the
salz@ Six months currently being withdrawn by

i }her,

(b)\p e or she dies after the completion of savi
x/ period of Ten years to Twenty years, amount

S equivalent to the salary of Nine months currently

3
Q}Q being withdrawn by him or her,

%B (c) If he or she dies after the completion of sasvi
more than Twenty years, amount equivalent to the
salary of One year currently being withdrawn by

him or her.

(2) The family pension as referred to in Sub-rdlg ghall also

include the amount increased as referred to in ROR

56 Amended by the Thirteenth Amendment.
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(3) If any armed Police employee dies in a clagh, dr her
family shall be provided with the family pensionuéglent to half of
salary currently being withdrawn by him or her, dhe following extra-
ordinary family gratuity irrespective of the yeark service completed
by him or her:

(@) If he or she dies before the attainment theicer
period of up to Ten years, amount equivalent to the

salary of One year currently being )/_vfgdrawn by

him or her, \i

(b) If he or she dies after the& tion of sawvi
period of Ten years to ty years, amount
equivalent to the s of eighteen months
currently being wit Mn by him or her,

(c) If he or she@after the completion of sevi
more thar@enty years, amount equivalent to the
salary of Two years currently being withdrawn by

m orner.

X;Y\ Provided that, a Police employee or his or

\\) her family who is receiving the salary and facility

”Y\s,v as referred to in Sub-rule (4) of Rule 103 and Sub-

Q rule (4) of Rule 104 shall not be entitled to the

A\Q/ family pension and gratuity as referred to in this
T Rule until he or she receives that facility.

57(3a) The family pension as referred to in Sub-(Bleshall also

include the amount increased as referred to in ROR

(4) The husband or wife, father or mother of theedsed Police
employee shall receive the extra-ordinary familywgen pursuant to
Sub-rules (1) and (3), for life. Provided that hiete is no husband or

57 Inserted by the Fifteenth Amendment.

104

www.lawcommission.gov.np



www.lawcommission.gov.np

wife or father or mother of such a Police emplobeé there are only
sons or daughters, they shall receive such a pengido the attainment
of the age of Twenty years or the admission to \egunent or semi-

government service, whatever occurs earlier.

(4) Where reliable information has been receiveat th Police
employee has been murdered after kidnapping hifmeomwvhile on the
way to and from his or her deputed station in therse of performing
his or her duties or from the road or station &f duity Whileﬂlg other
act but his or her corpse has not been found, abiity 'Yéférred to
Sub-rules (3) and (4) shall, on the basis of th l@a
concerned Chief District Officer and the c@

office, be provided to the family of the mudKﬁ@éb employee.

ort of the

cerned Police

108. Determination of figure of extraor&%v family pension: If a

Police employee dies instantly@@*course ofgrering his or her
duties or while taking a training;-and

he or she haen designated as
acting or officiating in y\hgher post, the figuof extraordinary
family pension shall b&t‘ermined on the basithefpost in which he
or she has been sB‘F’Esignated as acting or offigianhd where he or
she has already n promoted by the time wheathed from service
after being\ bled, on the basis of the post kichv he has been
pro d.

109. {%&v allowance and education allowance(1) If any Police
"‘Za;ﬁ;ployee dies in the course of performing his ar digies or while

taking a training or becomes disabled and couldwark for life due to
the incident, each offspring of such disabled Rokmployee shall be

provided with the monthly family allowance at tlfudléwing rate:
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Class of employees Offspring whose Offspring
mother and father whose either

are both dead mother or
father is alive

(a) Gazetted Rs. 300.00 Rs. 260.00

(b) Non-gazetted Rs. 140.00 Rs. 124.00

(©) Police  Head Rs. 128.00 ;%116.00
Constable and N\

| A
personne OX\

(d) Police peon Rs. 12@ Rs. 112.00

(2) The concerned offspring sh Ive the pmmailowance
pursuant to Sub-rule (1) up to the.@'@ ent efdlge of Twenty One
years or the admission to a g ent servicendt lbe or she gets

married whatever occurs ear'\@r)

(3) Each offspriq@ a Police employee shall a@soprovided
with annual educati \Iowance, at the followiatgr in addition to the
family aIIowanc&nt to Sub-rule (1), up te #ttainment of the
age of eighteen years.

\v .
\Y\' (@ For each offspring Rs. 1,200.00
\Q gazetted Police employee
i@ (b) For each offspring of n« Rs. 800.00

T gazetted Police employee
(c) For each offspring of Polic Rs. 400.00

Head Constable and Police
personnel

(d) For each offspring of Polic Rs. 300.00
peon

Explanation: For the purposes of this Rule, “offspring” shall

mean the son and daughter of the deceased Poligleya® or disabled

Police employee.
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*®109A. Provision of equal facility (1) If any Police employee dies or

becomes disabled in a situation as referred tabr8le (4) of Rule 103
or Sub-rule (4) of Rule 104 after Ealgun 2052, similar Police
employees or their families shall receive the faeg mentioned in
Rules 102, 103, 104, 107 and 109 as mentionedasetiRules in a

manner to be in duplication.

(2) In providing the facility pursuant to Sub-rulg), only the

remaining amount after deducting the amount of Iifg@tained
previously. A ;
N\
110. Calculation of service period (1) In calculath@,%p service period
for the purpose of this Chapter, the total p r@wice in the Royal

Nepal Army or Police Service or )@\ on being nparently

appointed thereto shall be caI(@RQ (by deductthg period
discontinued in the meantime if

A
(2) Notwithstanding a@/yaing contained in Sub-r§B, if a
person who has aIrea@eceived gratuity has begoiated to the

Police service or p }IS or her previous sersital be added only if
e

he or she retl«,dgs)
previously.x/

:Q%aking calculation pursuant to Sub-rule thg period of

amount of gratuity receivgdhbm or her

S on shall also be calculated.

111»§'%iedical treatment_expenseq1) If any Police employee becomes

sick, the following expenses expended as followal ke given by the

Government of Nepal as the medical treatment exgzens

(@) The expenses as per the bill of hospital irexiin
having treatment with or without being admitted to

the hospital and the expenditure on medicines

58 Inserted by the Thirteenth Amendment.
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purchased as per the prescription upon the

examination,

In a place where a hospital is not availablafoer
being admitted to the hospital and even after being
discharge from the hospital, for the treatment of
disease or despite the availability of hospitalain
case where it is not required to be admitted to
hospital or in the case of being :Jfgble to be
admitted to hospital or fees charm a regidtere

or recognized and qualified§
Vaidhya or health assistan& cking up and the

expenditure on medic@%urchased as per the

prescription upon t mination,

Such expen@%«c%urred in treatment in a place

where th no hospital and doctétaviraj,
Vaidh o@alth assistant is not also available as
may%recommended by the concerned chief of
%, in the case of chief of office, by the dhod

torKaviraj,

Nﬁe senior office and in the case of Inspector

Lo

(e)

\\y General of Police by the Secretary of the Ministry

of Home Affairs for the treatment.

The expenditure as per the bill for all kinds o
surgical operations except plastic surgery or

surgery carried out in a private nursing home.

While getting medical treatment by going abroad
another district leaving own home or rented house,
full amount of travel allowance to reach and return
back from such place and in the case, where the
attendant is needed, for upto one attendant and for

food expenditure, Seventy Five per cent of theydalil
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allowance to be received by such Police employee

as per the rules.

(2) Notwithstanding anything contained in Sub-r{lg, every
Police employee, during his or her entire servieeqa shall receive the
current salary amount of equivalent to Twelve menith the case of
Gazetted level Police, eighteen months salary m t¢hse of Sub-
Inspector of Police out of non-Gazetted Police @ypes, and Twenty

one month's salary in the case of other non-gatﬂwice_ﬂoloyees,

for medical treatment expenses. ;Y—
Provided that, if any Police employee ge&E\' yconnection

with the governmental work and the medic dsttuted by the

Government of Nepal declares that the erduch injury is not

possible within Nepal and if such Poli l&mployammmended by the

board desires to do treatment b abroadGtheernment of Nepal

may, in addition to the medi@r( enses to beivedeby such Police
e

employee pursuant to (1), give such amuhli financial

ub-
assistance as it deemﬁsonable

3) If a e employee desires to receive thedical
treatment e pe&s)to be received pursuant t&thes in advance, and
if the re ereof seems to be reasonable, eevamount may be
g|ven%b ct to Sub-rule (2), on the conditiorseftlement of amount
uently. The amount so given shall be deddiciedthe salary of

"@e concerned Police employee by installments.

Provided that, if the concerned Police employee thefore re-
payment of such amount so deducted, the amountesmining to

deduct shall be remitted.

(4) For the spectacles, teeth, hearing aids ettipegent,
expenses as per the bills in an amount not excgeda limit specified
by the Government of Nepal by an order from timetitoe shall be

provided to the Police employee.

109

www.lawcommission.gov.np



www.lawcommission.gov.np

(5) The concerned employee may obtain ninety péraprmount
of the treatment expenses as per the bill up tatheunt to be deducted
from the amount of the maximum treatment expensesvhich the
husband or wife, father, mother or minor son, déegivho is sick is
entitled pursuant to these Rule. In making a reigicessuch treatment
expenses, the prescription of doctor indicating dlagnosis of disease
shall also be submitted. The treatment expensesvedde pursuant to

this Sub-rule shall not exceed One month’s saldryhe %ncerned
police employee at a time. —:—-

N

(6) If the jointly living husband or wife, mo é@er or minor
son, daughter is sick and has to undergo tr%\ d or operation
or treatment upon being admitted to hos W&bantry, the Police

employee shall receive, out of the receevdiyy him or her

pursuant to Sub-rule (2), Nine cent amount tlié medical
treatment expenses incurre @er the prescripothhe doctor of
hospital, expenses incurred thfyspital as pebiher expenses as per
the prescription of thexﬁ@é)r of hospital and ¢lxpenses as per the bill
in the hospital. S

(7) Notwit nding anything contained in Sub-ru@sand (6),
if the joir@ﬁng husband or wife, mother, fahis an incumbent
employee in any government service or an orgamzabwned or

C d by the Government, he or she shall r@tkbtitled to such

%a ment expenses.

(8) Notwithstanding anything contained in the farieg in this
Rule, the following Police employee shall not betitesd to the
treatment expenses incurred in an amount less thanfollowing

amount at one time:

(1) Inspector General of Police Rs. 175.00

(2) Additional Inspector General of Rs. 150.00
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Police

(3) Deputy Inspector General of Police Rs. 130.00
(4) Senior Superintendent of Police Rs. 120.00
(5) Superintendent of Police Rs. 80.00
(6) Deputy Superintendent of Police Rs. 80.00
(7) Police Inspector Rs. 70.00

(8) Sub-Inspector of Police % 30.00
N

(9) Assistant Sub-Inspector of Police« . Rs. 20.00
A\

(10) Police Head Constable %‘O Rs. 15.00

(11) Police Constable @ Rs. 10.00

(12) Police Peon @ Rs. 10.00

a\ . .
(9) Departmental az hall be taken against Rolice
employee demanding or receiving the treatment esgpearsuant to this
Rule by furnishing faélatement. If treatmenpense has already

been received, suc‘?x-pense shall also be recofreradsuch a Police
employee. X)

(lQ@&ept dismissed from the service held togbeerally
disq ied for any government service in the fatuany Police

e, having detached from the service in otioedition, and if
remaining amount is due to be received outh@itedical treatment
allowance to be received during the service pepdsuant to Sub-rule

(2), shall receive lump sum of such remaining amoun

Provided that, a Police employee having detachedn fthe
service with entitlement to pension shall receihe tvhole of the
remaining amount and a Police employee who has letetpthe service

period of Twenty Five years shall receive a lumprsamount to be set
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by another ten percent thereto at the time of dtetent from the

service.

(11) Except where any Police employee has beenigisoh
held to be generally disqualified for governmentve® in the future
before the attainment of ten years of servicenyf Bolice employee has
been relieved of the service in any other manimer,nedical treatment
expense shall be given proportionately pursuanSub-rule (1) by

considering the ten years service period. i

(12) In giving expenses to any Police emp@f s not
completed Ten years of service period for&& tment, the
medical treatment expense shall be given pr gy by considering

the amount specified in Sub-rule (2) as.the amoentivable after

having served for Ten years. &

Provided that, if there is @all from the ambof the period
he or she has already served in the cases referiadClauses (a) and
(b) of Sub-rule (1), the unt as specified in-8Bub (2) may be given
to him or her. =

e
(13) Ex@t) the following circumstance, no Peleamployee
shall be gi amount more than the salary & @ half month in
One yew or her and his or her family farccal treatment:
({% Doing treatment getting admitted to any heai#titution
._l\ or going abroad pursuant to this Rule,

N

(b)  Doing treatment of family pursuant to Sub-r(6&

(14) The Office maintaining records of expensesl shaintain
the details of medical treatment expense receiyed Bolice employee
pursuant to this in the records of leave and peis@tords of the Police
employee. In addition, such records shall also &t $0 the Police
Headquarters, and the Police Headquarters shaktepthe records

thereof.
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(15) If the District Health Centre recommends thaPolice
employee in any district that has been designayeithdo Government of
Nepal as mostly remote from the viewpoint of melditaatment by
publishing a notice in the Nepal Gazette is in @ardpe to the fact that
the treatment of the disease from which the Pdadicgployee is being
suffered is not possible in the local Health Centine Government of

Nepal shall bear the travel expense to and fronpliiee where there is

Chapter-11 {%
O

Salary, Allowance C\\
o

Date of receiving salary Every Police @@ee shall receive the

salary and allowance from the o@receipt opoamment or

the treatment facility.

promotion.

Time scale (1) A person w. ogewly appointed to a post nanei
salary as per the time le shall be generallglezhto the minimum

salary specified in the e.
\'

Provided hm the competent authority makesequest in
writing sho%g)a reason, the Government of Nepay specify his or

her prel'rr?g.r
o\
the

e of persons with extra-ordinary qualifaratithe competent

salary to any higher place witthe time scale. Only in

ﬁ%ﬂg ty may make such a request.

; (2) Even a Police employee who is permanently ptethto any

post of higher time scale shall be entitled to aimum salary set forth
in the highest time scale.

Provided that, if the salary being drawn by hirher for the time
being is equal only to the minimum salary of thgh&ist time scale or
more than that, his or her initial scale shall pecsfied in that place of

the said time scale, which is one scale more tharstale falling in the
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figure of the salary being drawn by him or her fioe time being. For
example, if a Police employee drawing 705 salaryha time scale of
570-15-720 is promoted in the time scale of 683@6-and his or her

salary shall be 725 in this time scale.

114. Salary increment Except in the following circumstance, every Police

employee shall be entitled to one salary increnaéier completing one

year of service:

(a)  Probation period, ___S

(b)  Acting, and ©
2\

(c)  Withholding of increment in salary.

)
Provided that, after the sanc§ Mlppointmém,neriod

of probation period undergone Police emmsyghall also

be added for the salary incr@.

115. Salary and allowance for having served as aotj: If any Police

employee serves as actj@ in any higher post, sh@ishall be entitled

to the salary and allw e of the higher post ftleendate of service.

59116. Salary and ration 'to be received by retired eployees If a

Police em ee is retired from the service upaordéging resignation
or upon\ ulsory retirement, he or she shallri#led to the salary,

allz%14 e, ration and other facilities as well lgedrawn by him or her

 dntih
~

action has been initiated on the charge of absé&ooe the Office or

e date of receipt of notice thereof.

Provided that, a Police employee against whom deesatal

who is absent from the office in the course of@tthe or she shall not
be entitled to the salary, allowance and ratiomftbe date on which he

or she is absent.

59 Amended by the Eleventh Amendment.
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Chapter-12

Provision of Acting and Aide Interim

Power to designate acting (1) No acting shall generally be

designated in any post of the Police Service.

Provided thatif any post falls vacant hampering dperation of

the day-to-day business of the Office, acting magésignated.

(2) In designating acting pursuant to thses Rmm_tﬁex Police
employee who secures the highest marks for prom@ the one

level sub-ordinate employees. OX\
(3) A Police employee who has bemgnated agctamng in

any post shall be entitled to use the i cise all powers of

that post.

Authority to designate a @;@ he following authority shall

designate as acting in the fo posts:
(@ The Governm Nepal in the case of postdnspector
General of P , Additional Inspector GeneralRalice and

Deputy Ir&eﬁtor General of Police,

(b) I@General of Police, with the appraviathe Ministry of

e Affairs, in the case of the posts of SeniopeSintendent

‘\@V Police and Superintendent of Police, and

-\(;:-) Deputy Inspector General of Police, with theprapal of the

Inspector General of Police, in the case of theéspof Deputy

Superintendent of Police and Police Inspector.

119. Provision of aide interim (1) If the post of office-in-charge falls

vacant for more than one month due to any reasdmarone has been
appointed as acting to such post, the office-inrghaf senior to such
office may prescribe any Police employee workindowethe said

vacant post shall work being as aide interim f@at fost. In prescribing
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as aide interim in such a manner, the notice tliesball have to be

given to the Police Headquarters.

Provided that, generally, no aide interim shalldeputed to a

post below the post of Assistant Sub-inspectorahice.

(2) In designating as aide interim pursuant to 8ué-(1), the

senior-most Police employee in the lower post dhaltlesignated as the

aide interim.

(3) Any Police employee who has been designa%s aide
interim in a post pursuant to Sub-rule (1) shalbbétle@e ercise all
powers of such post. C\\

o,

Provision relating to perform as officiating () In cases where no

absents not exceeding One mon to any redsersenior most

Police employee of the same shall perform filmctions of that
post as officiating. Q)

S\

(2) Any Police@pﬂoyee acting as ad interim shmdl fully

responsibility during period of so being ackrih.

acting or aid interim has been de§'®t\d and ftifieean-charge

Only one per&mav be acting or ad interimMore than one
person s.%ybe designated as acting or adrimtd the same time in
any one post.

122. g%fv and allowance of the period of work(1) A Police
%ployee who works as ad interim, officiating otirag in any post

shall receive salary, allowance and ration of thst pn which he or she

is acting as ad interim, officiating or acting.

Provided that, no kind of salary, allowance andorashall be
given for being ad interim, officiating or acting to fifteen days and in
the case of being ad interim, officiating or actiieg more than fifteen
days' salary, allowance and ration for the entiegigd of such ad

interim, officiating or acting shall be given.
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(2) The amount of salary and allowance to be reckigy a
Police employee who work pursuant to Sub-sectigrsiiall not exceed
the amount of salary to be received by him or lpamuthe promotion to

such post.

(3) The salary and allowance pursuant to Sub-rijesball be

given by the office where the absent Police emm@dyas received from.

Chapter-13

N

Training i{“

123. Provision of training In order to make the Poliézﬁ\%goyees efficient
and competent, the Police employees ma ,%Q@Sﬂ'eﬁ be given

trainings as prescribed by the Police H artergddition to the

trainings set forth in Schedule-4. &

124. Venue of training: (1) All traini\\lowofﬁcer level shall be conded

at the National Police Training Academy.

(2) The training r than those mentioned in-&ild (1) shall
be conducted at the?lqces specified by the Pblezquarters.

125. Period of traiWhe period of training of all officers and persohne
of the Po@?’ervice shall be as per the periodhef curriculum as

specifi y the Police Headquarters as per négessi

126. Al'&mnq to be compulsory (1) It shall be mandatory for all Police
Témployees in the Police Service to take trainingrexguired. If any

Police employee included in the training showsspensibleness and
frustration towards own professional knowledge byoveing
recklessness in the training period, the conteherebf shall be

indicated in the records.

(2) Any Police employee who is so indicated in teeords as to
be irresponsibleness and frustration in doing @mitaal training, shall

again be given an opportunity for training for om@e. The Police
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employee who shows frustration and irresponsiberee®n thereafter

may be demoted to a lower post or removed fronséneice.

Curriculum of training: There shall be formed a committee as

specified by the Inspector General of Police toppre curricula of

various trainings.

Records of character The commandants of the National Police

Training Academy and the Regional Police Trainirgntér shall, after
the completion of the training, prepare the recoedmrdin onduct
and character of trainees during the training k@ end a copy
thereof to the specified office of the trainees@o send a copy
thereof to the Police Headquarters if the tra@icer level.

Facilities to_be received by traini The daily and travel

allowance of trainees of training
centre shall be provided by the 6@
Rules. \

(2) The Nation@)lice Training Academy and thegiBeal
Police Training Ce hall provide the ration atldwance as per the

el to aftdm the training

ibed offe@er prevailing Police

‘®

prevailing scalewe Police employees who atiéeshto the ration.

salarg llowance for that period shall be givetump sum by the
inted office and in the case of going to tlaning of more than

e months, a lump sum amount for Three monta# bb given in

(3)%\1' e of going to the training of up to Threenths, the
nd a

advance and the amount for the remaining periotl beasent through
the National Police Training Academy and the Regidtolice Training

Center from time to time.

Conduct of examination (1) To take examination, after the

completion of training conducted pursuant to thideR, the Inspector
General of Police shall form an examinations cotidnccommittee in

the case of the National Police Training Academy déine Deputy
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Inspector General of Police shall form such coneriih the case of the

Regional Police Training Center.

(2) The committee formed pursuant to Sub-rule (Bllshave all

powers to conduct the examination.

(3) The committee may depute officers of the tragncentre to

any place to conduct the examination.

Certificate and reward (1) The Inspector General of Police and the

commandant of the National Police Training Ce make
signature in the certificates to be given to thaéntees@) ave been

successful in the training conducted by the Natid®alice Training

Center and the Deputy Inspector General St%tbe commandant

of the Regional Police Training Ce% | makgnature in the
certificates to be given to the train@\ 0 hasenbsuccessful in the

training conducted by the Regio@ice TrainGenter.
(2) The trainee who h@éecured first positionvarg training

shall be rewarded. QA\

If successful in tna\h‘mq The following provisions shall apply in the

case of PoIiceMoyees who have been successtinei following
trainings:
o
(@) {?1 officers who have succeeded in the poliffces basic
%} aining and been subject to the probation periwall generally

T be qualified for permanent appointment.

(b)  The recruits who have succeeded in the retraiming shall be

gualified for permanent appointment as police pansh

133. If unsuccessful in training The following provisions shall apply in

the case of Police employees who have been ungiotes the

following trainings:
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(@) The trainee who has failed in the police offibasic training
shall once more be given an opportunity to paréitg@pin the
training. In case, if he or she has failed evethat training, he or

she shall be removed from the service.

(b) A trainee who has failed in the recruit tramirmis or her

appointment shall be voided.

(c) All Police employees who fail in the techni¢edining shall be
give a chance once again without mentioning reg_cgiig if any

employee fails even that training, he or sh@e emoved

from the service. C\\\\

Formation of committee There shall %?ned a committee

consisting of the officers as designai@thepénmr General of

Police in order to implement the provisions setifan Rules 132 and

133. The appointing authority @{ ake decisigndacided by that

committee. C)
A\

Preliminary _uniform. ) A training center shall distribute

preliminary unifor er the scale to the officand personnel to be
newly recruitedin.the training center.

(Z)Wational Police Training Academy shall pdav the
prelimi hniform required for the trainees to m&wly recruited in

th@ nal Police Training Academy.

"Y“ (3) Arrangements of the preliminary uniform reqdiréor the

136.

trainees to be newly recruited in the Regional deoliraining Centers

shall be made through the Regional Police Office.

Number of trainees to be included in training The Inspector

General of Police or Deputy Inspector General diceashall designate
the police officer employees taking trainings icls@ manner as not to

hamper the daily operation and general administnadf police.
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Number of recruits The Deputy Inspector General of Police shall

determine the number of personnel to be recruitech eyear in the

Regional Police Training Centers.

Training allowance: The trainers of the Regional Police Training

Center and Armed Police Training Centers shall lmvided with the
training allowance similar to the trainers of thatidnal Police Training

Academy.

Remuneration of guest trainers A remuneration m%ceeding
three hundred rupees shall be provided to a nai@e gn guest
trainer for each lecture in the National Policeifiireg Academy and a
remuneration not exceeding two hundred % bleafirovided to a

trainer for each lecture in the Reglona iMirg Center and the

Armed Police Training Center. %\

Training allowance: All traine e training except of the recruit

training shall be given an amount not exceeding twidred rupees, as

training allowance.
<

Sending for the T%iqn training: (1) In nominating any Police
Officer above N@‘e Inspector for a foreign trami the committee
under the Mersonsmp of Additional Inspect@n&al of Police at
the rters, comprising the Deputy Inspectme@l's of Police

}Qme office and a representative of the ditiniof Home Affairs

% select potential candidates, on the basiseafority, experience,
c

ademic qualification, performance, character alpidty, and submit
the same to the Inspector General of Police for inatton. The
Inspector General of Police shall submit a list cdndidates so

recommended to the Government of Nepal for approval

(2) The Police officer who has taken a trainingspant to Sub-

rule (1) shall have to engage in the concerned f@l at least One year.
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142. Internal training: In sending the Police employees who have been

appointed or promoted at the same time for an natetraining,
provision of training shall be so made that gemgequal opportunity is
provided to them.

Chapter-14

Uniform

143. Uniform and other goods The color, type and other d;ds_cription of

uniform of the Armed Police shall be as prescrih@eﬁnspector
General of Police with the approval of the Mini% Affairs.

144. Preliminary uniform _and goods: The :r%i/r?ary uniform and

goods as referred to in Schedule-7 shall ovicee of cost to each

Police employee. @
145. Uniform to be provided for @ season The uniform to be
provided to each Police em@e in winter seasall e as referred

to in Schedule-8. Q\

146. Uniform to be prm@d to traffic Police: The uniform as referred
¥
to in Schedule-9 Il be provided to the traffodi¢e.

147. Goods \'r{iform to be provided to Armed Police, &urity
Police, Police employees of Police Check posts apeons The
(ﬁ?and uniform as referred to in Schedule-10 sleaprovided to
’Y@'ﬁwed Police, Security Police, Police employee®olice Check posts

and the goods and uniform as referred to in Scleetliill shall be

provided to the peons.

148. Ceremonial uniform: A lump sum of one thousand rupees shall be

provided to each gazette police employee for cengamhaniform.

149. Facility to be provided in the case of failure to dstribute

readymade uniform: Stitching expenses as per the local rate shall be
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provided to the Police employees Facility in thesecaf failure to

distribute readymade uniform as referred to inSbkedule.

Replacement/substitution of Police employedf the uniform and

goods distributed to the Police employees are vemrth torn after the
expiry of specified period or due to any governraémtork, the same
shall be replaced by new uniform and goods as ddcidy the

condemnation committee.

Condemnation committee (1) The Police Headquartersfshall form a

condemnation committee to decide whether the ga iform to be
distributed for the purposes of the employees a&&e Service have
been worn and torn due to a reasonable re @tﬂé Headquarters
and the Regional Storage shall make re@&%’mem]wmn based on

the report made by the commit%l\mn making exatmoim and
inquiry. §
AN .
(2) The condemnaﬂon@mlttee shall consist aéghmembers.
The chairperson of the @mittee shall consistnef gazette officer.

=
(3) The Polh:zr:@eadquarters may delegate the fumetbeing
performed by ntral condemnation committeea tRegional or

other polic%e.
x . - - -
\Qg)iiﬂe Police Headquarters shall make final denison the
i

ba%) the report made by the Regional or othaice office in
tion to the functions as referred to in Suler(d).

(5) The Police Headquarters may, with the approvalthe
Ministry of Home Affairs, make provision on the futtrons and duties
other than the functions required to be performgdhie condemnation

committee pursuant to Rule 152.

Functions of condemnation committeeThe goods to be examined

and determined by the condemnation committee bleadls follows:
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Warm clothes, uniform and other goods disteldubr the police

in mountainous regions,

Gray coat,

Rain coat,

Mosquito nets,

Personahshbab,

Uniforms to be distributed in the winter season __l

Unit equipment, N ;
A
Cooking utensils, OX\

Arms and ammunitions, \O
N
Furniture, Q)V

A\
Motor vehicles,

Air commumca@wpment and

Musical mstr ts.

\\)x) Chapter-15

\v
Miscellaneous

153. P@al service details (sheet rolisj1) The Ministry of Home

"@Télrs shall maintain the personal service detésdkeet rolls) of the

Sub-inspectors of Police to the Inspector Generdalice and in the

Police Headquarters and that of the Assistant dfispector to police

personnel shall be maintained in the concernedenffi

(2) The personal service details as referred tuip-rule (1) shall

be maintained in the forms set forth in Schedule-12

154. Supervisor, observer and reviewerThe evaluation of the work

performance, personal quality, character and capatthe following
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Police employees shall be made by the followingesupors, observers

and reviewers:

SN Post Supervisor Observer Reviewer

1 | Inspector Secretary, Government of Government of
General ofl Ministry of | Nepal Nepal
Police Home Affairs

2 | Additional Inspector Inspector Secretary,
Inspector General of General of Min‘ifﬁ of
General of Police Police —gxffairs
Police @

3 | Deputy Additional Inspector” | Secretary,
Inspector Inspector Gen &Oof Ministry of
General off General of P$ Home Affairs
Police Police

4 | Senior Concern@ Additional Inspector
Superintendent Deputy N\ Inspector General of
of Police Iu@lor General off Police

%@neral of Police
\ olice

5 | Superi entConcerned Concerned Inspector
%f&%%w Senior Deputy General of
\ Superintendent Inspector Police

-l of Police General of

Police

6 | Deputy Concerned Concerned Inspector
Superintendent Superintendent Deputy General of
of Police of Police Inspector Police

General of
Police
7 | Police Concerned Concerned Concerned
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Inspector Deputy Superintendent Senior
Superintendent of Police Superintendent

of Police of Police

8 | Sub-inspector | Concerned Concerned Concerned

of Police Police Deputy Superintendent
Inspector Superintendent of Police
of Police

9 Assistant SubrConcerned Concerned Concerned
inspector off Sub-inspector | Police D

P P %
Police of Police Inspector erintendent

%f Police

10 | Police Head Concerned Conc&@ Concerned

Constable Assistant Subt Pol Deputy
inspector  of ctor Superintendent

Police \ of Police
11 | Police Concer@ Concerned Police
personnel A nt Subt Sub-inspector | Inspector

ﬁpector ofl of Police
olice

155. To maﬁ% inventory book There shall be maintained three
o\
inv kooks for cash, goods and documents @nyeRolice Office,
% ndover of charge shall be made as per the lsaak.

156. To make hand-over Any predecessor who has to hand over cash,

goods or documents in the custody of the in-chafgine police post,
area Police post to the Police Headquarters shak o hand over the

same as follows:

(@) The successor has to give as soon as poshiblaatice of the

day on which he or she shall assume the officeth®
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predecessor, and the predecessor shall also bg teehdnd over
the charge from that day.

(b)  The time required for making hand-over shalbbeprescribed by
the Government of Nepal in the case of the Inspeganeral of
Police and generally be Fifteen days in the cas¢hefother

Police employees.

(c) If hand-over cannot be made due to any speegdon within the
time specified in Clause (b), one level highercm‘fm fmdd time

not exceeding Twenty One days. Q\
\
To notify the Records Keeping Office Iro;lq case of new
appointment, the appointing authority and ying the power to
transfer as per this Rules shall give the.i bf such appointment

or transfer directly to the Records @ g Offeced give a reference
copy thereof to one level hlgher@and thédeoHeadquarters.

Restriction _on _leaving thg/{ob till Five years Any Police
employee shall not be@/ed to quit the jobfiie years of his or her

appointment. S

Providedw if any Police employee is compuktte quit the job

dueto a Q, ble reason, he or she shall haubinit an application

to gﬁa&ity indicating the reason thereof drtle authority thinks

it reasonable, he or she may permit the Police eyepl to quit the job.

ot to bypass the level Any Police employee, while making

correspondence in any subject, shall not genebgihass the level.

To bring into use various forms In order to smoothly operate the

daily operations of the Police Organization, thdidgoHeadquarters

shall bring into use the following forms:

(@) Forms to record expense, distribution of albdgpand income

and expenses, including the ration.
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(b)  Form on last ration received (LRC).

(c) Form on crimes and charge sheets of offenses.
(d)  Khuna and shift assignment form.

(e) Garad turn form.

() Office hand-over and take-over form.

(@) Form on personal sheet roll of police head talsle and police

personnel. _&_
(h)  Other form as specified by the Government q@ ;

Departmental order and direction Subjecé?—{x Act and these

Rules, the Police Headquarters may i necessalgrs and

directions on the following matters. A cpyof the important

orders and directions so issued h e semetd/tnistry of Home

Affairs. N
O
(@)  Matter to bring effi ierﬁgﬁnd promptness iorky

(b)  Matter to contro@?er level Police Offices,

\’
(c) Matter to @Rbout coordination in the besis of subordinate

office \
\Y;

d o clarify and elaborate the mattersfgeh in the rules,
(e

)
Q
@rovision relating to departmental discipline,

% Provision relating to police camp barrack affiice,

(g) Other armed polic&arad,
(h)  Provision to transfer any detainee, prisonel pioperty,

0] Provision relating to patrolling, uniform.

162. Reward: If any of Police employee in any of their suboata offices

performs an appreciable work in connection withdiszharge of his or
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her duties, the following officials may provide tliellowing grade

increment or lump sum amount to the Police employee

(@) Inspector General of Police, in the case ofeément of up to
Five grades or cash amount of up to One ThousarelHrindred

Rupees,

(b) The Superintendent of Police and Deputy InspeGeneral of
Police working as chief of office, in the case nérement of up
to Three grades or cash amount of up to One Thqu_ﬁrpees,

(c) Police Inspector and Deputy Superintendentc@/v;orking as
chief of office, in the case of increment o grades or

cash amount of up to Five Hundred P{\% :

Ration facility: All Police employee@ing peon shall be given
ration facility. %
\5

Entitlement to Dashain E S Every Police employee shall

receive an amount equi&le}xn"t)o his or her One Merdalary being
currently drawn by hirh@’*her as tlbmshain expenses every year, in
advance of Fifteen% of tkhatasthapana. In providing theDashain
expenses, the s&@&/ of the previous month shedl la¢ credited despite

that the mowefor‘éashian has not expired.

S
To r@m sheet rolls (1) The appointing authority shall establish

:; (2) A copy of the sheet rolls established purswar&ub-rule (1)

166.

has to be sent to the Records Keeping Office. Theraopy has to be
maintained with the office where the employee iss@mvice, and the
copy so maintained has to be sent to the officerevliee employee is

transferred if the employee is transferred elseether

Employee's Provident FundBy deducting the amount at the rate of

ten per cent from the monthly salary of each Pokoeployee and
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adding cent per cent amount to that amount, thee@wonent of Nepal

shall deposit the said amount in the Employee'si@eot Fund.

To maintain records of those who are ineligible t@mployment

(1) If any Police employee has been removed froenRblice Service
with being ineligible to be appointed again to Badice service or post,
the authority so giving removal order shall haveitce the information
including the peculiarity with three generationsth@ Public Service
Commission and Records Keeping Office and the I—l«f_ﬁlﬁgrs The
Headquarters shall have to give such mformatlowmanous
District Police Offices. C\\

(2) If any person as referred to in S% Iyeisappointed to
the Police Service or post, he or she shall be idmtely dismissed,

upon recovering the salary and @ce receiviedr asuch re-
appointment. §

Not to leave the area withou VpermlssmnExcept in the condition

of deputation for any@rnmental function or eave, any Police
employee working in_any governmental office shait go to another
place, leaving e% or district where his or ¢iéice is situated,
without per |s\30f the person who has authdomato grant the

Ieave

% V|ded that, if due to a casual situation a Roémployee has
tQI \Y;

e the office, the concerned employee mayenaak application,

gcompanled by the reason, and may, with the psioni®f the chief of

his or her office, and giving a report in writing the concerned office
and department or secretariat, accompanied byetmon where it is not
possible to obtain permission, go within or outside country. In so
going, the employee has to make arrangement tleabuliness of the
office is not hampered and governmental property nst
misappropriated.
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169. Delegation of power (1) The Government of Nepal may, by a

notification published in the Nepal Gazette, deleghe powers vested
in it pursuant to these Rules to the employee ascpbed in the same

notification.

(2) Any authority may so delegate powers vestedhiam or her
pursuant to this Rules to the lower level emploge¢o be exercisable at

his or her general supervision.

170. Power to make alteration in SchedulesThe Governmeﬁof Nepal
may, by a Notification published in the Nepal GH,e@t e matters
set forth in the Schedules from time to time. OX\

171. Repeal and saving(1) The Police Rules«@ is, hereby, repealed.

(2) Any acts and action done a\ en hereinbgdarsuant to

the Police Rules, 2033 shall be d to have Hema and taken
pursuant to this Rules. C)\Q
Note bene:

1. Vide the not®lshed in the Gazette of 294(....), the
Governmlﬂt/ Nepal has appointed that the Polleeurth

Ame@
2 A(....).
<~<>ub rule (2) of Rule 1 of the Police (Fifth Amdment) Rules,

_;S\ 2054(...) is as follows:

; (2)  This Rule shall be deemed to have come intoefor
on 1Shrwan 2054(......).

Rules, 2053(...) as to come into force on

3. Sub-rule (2) of Rule 1 of the Police (Sixth Arderent) Rules,
2055(...) is as follows:

(2)  This Rule shall be deemed to have come intoefor
on 6Poush 2049 (...... ).
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Sub-rule (2) of Rule 1 of the Police (Seventhehiaiment) Rules,
2057(...) is as follows:

(2) Rule 3 of this Rules shall be deemed to havaeco
into force on 1Shrwan 2052(...... ), and the other Rules shall

come into force fortwith.

Note: Rule 3 of this Rule means the amendment madeubs S
rule (1) of Rule 102 of the Original Rules.

Conversion: The words converted by the PQ}%(EIeventh

Amendment) Rules, 2063(...):
) (-r): \@
(@) The words “Government of Nerg%\sead of therds

“His Majesty’s Government”. \&O
(b)  The words “natural cala &tead of the dwrdivine

calamity”.

(c)  The words “Inte @nsmutlon of Nepal” inatk of the
words “the Qns}nution of the Kingdom of Nepal”.

as follow

Rule 3 of th%lsaQTce}(Sixteenth Amendment) RuB&S66(...) is

3. facto retirement: A Police employee whose service

eriod of Thirty years has completed and serviceogde

Q
\Q added prior to the commencement of this Rule shall

3@ given ipso retirement from the government servittera

~

the commencement of this Rules irrespective obhiser

remaining service period.
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Schedule - 1

(Relating to Sub-rule (1) of Rule 19 and Sub-r&edf Rule 20)

Oath Form

I oeiiiiiiiiiii i eee e .., hereby swear in the name of God/esohly
affirm that | will bear the loyalty to the Interil@onstitution of Nepal, 2063
(2007) and that | will uphold own duty to the beétmy all qgﬂcation,
knowledge and faith without fear or favor, affeatior ill will of 6 none.

A

S

Signature of person taking oath: N
Place:

Date:

133

www.lawcommission.gov.np



www.lawcommission.gov.np

Schedule - 2

(Relating to Sub-rule (1) of Rule 20)
Dear sir,
.................. Office,
Revenue stamp of Rs. 1.00

As Lo, am interested in doing service in tipost
of............... as per the advertisement published bfsza‘ice
on....... (date), | have made this application. My deta@s ;Ilows:

Name: O\‘%\\\\

Date of birth: \®)
Educational qualification: @
QN

Whether or not being a member political argation or not:.....
Whether or not being or @g been a member of disyuptive

<

Whether or not bein%@nished for any criminal o§e involving moral

turpitude:........ \\
Address: X/
anent:

Sos
@r
A@Temporary:
—ggcupation:
Father's name:
Grand-father’'s name:

Citizenship:
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If a character certificate is submitted from twepectable persons other
than relatives and those related with universityodrer educational

institute, the description of the person issuirgdhrtificate.
(1) Name:
Address:

Profession:

(2) Name: ___l

Address: 0\
Profession: \\

\&O

The details mentioned above are tru orredt.id proved that |

have knowingly mentioned false , | shallrlzead pay as per the

\

C

Act and rules.

Thumb impressions: Q\

AV
Right Le&jz\
N \.
@ Applicant:

N

Note bene: If it is necessary to show any other matter thhat t
mentioned above, mention the same on a separagt she

and attach the same with this application.
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Schedule-3

(Relating to Sub-clause (i) of Clause (b) of Rule6?

Marks to be given for work done in the geographicategion

A. Group (5 marks per year)
1. Darchula 2. Bajhang 3. Bajura
4, Humla 5. Mugu 6. Jumla "‘S
\"<
7. Kalikot 8. Jajrkot 9.D
o\é
10. Rukum 11. Rolpa \\Qlustang
13. Manang 14. Solukhumbu@\\ 15. Taplejung
o>
B. Group (4 marks per year) A\
N\
1.  Baitadi 2. . Dadeldhura 3. Dot
<
4. Accham Dailekh 6. Salyan
7. Pyuthan \@ Myagdi 9. Baglung
10.  Gulmi \\y 11.  Arghakhanchi 12. Parbat
e
13. R% 14. Dolakha 15. Ramechhap
16.,@&dhunga 17.  Bhojpur 18. Sankhuwasabha
19. Panchthar 20. Khotang
C. Group (3 marks per year)
1. Kanchanpur 2. Kailali 3. Kavrepalanchok
4. Surkhet 5. Syangja 6. Palpa
7. Tanahun 8. Lamjung 9. Gorkha
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Dhading 11.  Sindhupalchok 12.1lam
Udayapur 14. Dhankuta 15. Sindhuli
Niwakot 17.  Tehrathum
Group (2 marks per year)
Banke 2. Kapilvastu 3. Rupandehi
Nawalparasi 5.  Chitwan 6. Bardi%
\
Parsa 8. Makawanpur 9.
&Yy
Rautahat 11. Daang /"12.Sarlahi
AV
Mahottari 14. Dhanusa @ 15. Siraha
Saptari 17. Sunsar@ 18. Morang
\
Jhapa 20. K
A
&
Group (1 mark per
Kathmandu \ : Lalitpur 3. Bhaktpur
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Schedule - 4

(Relating to Clause (c) of Rule 26)

Marks for internal and foreign training

(@) In-service training:

(1)

<t

’V‘

The in-service internal and foreign trainingstte given to the
police employees while calculating marks for t_r_aﬁj,tor the

purposes of promotion are divided into the foll gps:

Police personnel: OX\
1. Physical fitness \\QO

2. Police work @

3. Crime investigation or co@

4. Security

. N
@)
Police Head Cons ble™

1. Physical fltnéélr\\
2. Pohce@

3. Crime stigation or control

S\ ty
Xs\ant Sub-inspector of Police

Crime investigation or control
2. Police work

3. Security

4. Office operation

Sub-inspector of Police

1. Crime investigation or control
2. Security
3. Police work
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4. Office operation
Police Inspector

1. Crime investigation or control
2. Security
3. Administration and office operation

4. Police work

From Deputy Superintendent of Police to Senior Sopndent

of Police

\" N
1. Crime investigation or control Q
a\

2. Police work

3. Administration or office operaﬂo@@

4. Security
Group- 1@

Physi @ss
T

Training heading @t Second Third division
division | division (©)
(a) (b)

1. Physical exerck&traiﬁmg 10 9 8

2. Judo training?\\, 10 9 8

3.

Karateg%n@ 10 9

4, Jymﬁie’training 10 9 8
Group-2
Police work
1. Arms training 10 9 8
2. Section leading 10 9 8
3. Map reading 10 9 8
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4. Platoon command 10 9 8
5. Company command 10 9 8
6. Crowd control 10 9 8
7. Command 10 9 8
8. Citizen defense 10 9 8
9. Trainers’ training 10 9 83“
10. Inspector training 10 9 \8/
11. Tactics training 10 9 \&O 8

Group-3 %\

Securiﬁﬁ)V
1. Security of VIPs Q AN 9 8
2. Airport security .10 9 8
3. Office and ina&ffal 10 9 8
enterprise secu%x)
4. Count@olt 10 9 8
5. nter spy 10 9 8

Group-4

Crime Investigation and Control

1. Crime  investigation 10 9 8
training
2. Narcotic drugs control10 9 8

training
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3. Explosives training 10 9 8
4. Counterfeit training 10 9 8
5. Crime control training 10 9 8
6. Crime information 10 8
collection
7. Scene of crime training 10 9 8 .
8. Crime investigation andl0 @
control training
i
Group-5 %\
Administration and Offi ration
1. Assistant administrationl0 C)\ 8
training A N
2. Police Head Cons 0 8
training x)
3. Police post\c’%fnandano 8
training Q\Y\
4. Acc@wraining 10 9 8
5. Goods in-kind training 10 9 8
6. Area Police Office Chigf10 8
training
7. Border Police Office10 8
training
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8. Police genergl10 9 8
administration training
9. Employee administrationl0 9 8
training
10. Record manageme 10 9 8
training
11. Senior officers’ course 10 9 &ft——
12. Management  andlO 9 \é
planning related Ca
2

13. Traffic Police related10 9 8
training @

C

A\

<
\’

(3) Out of the training headings under each granatks for any training

4)

_ma

only shall be granted.

Where\ ining has already been taken after before the
c@cement of this Schedule and the divisioretifas not set out,
0

f second division shall be granted for sugtaining.

(5) ;n making promotion to the post of Police Headnstable, marks for

(6)

the training done in the post of Police Constaleespnnel shall be
counted, and in making promotion to the post of igtast Police
Inspector, marks for the training done in the poktPolice Head

Constable/personnel shall be counted.

In making promotion to the post of Sub-Inspeab Police, marks for

the training done in the post of Assistant Sub-@aspr of Police shall
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be counted, and in making promotion to the posPolice Inspector,
marks for the training done in the post of Sub-&wdpr of Police and

Assistant Sub-Inspector of Police shall be counted.

In making promotion to the post of Deputy Supendent of Police,
marks for the training done in the post of Policspector shall be
counted, and in making promotion to the post of eéupendent of
Police, marks for the training done in the posbDeputy Superintendent

of Police shall be counted.

In making promotion to the posts of Senior S'upende@f ;olice and
Deputy Inspector General of Police, marks for done in the

post serving currently and the post below tha\@@%ﬁ? be counted.
If a Police employee takes any other@hgaddition to the said
trainings, a group formed by the&g ctor GenefalPolice may

determine in which group the tr@as to beg@ihin order to grant
marks for that training having regard to that tiregnand grade.

C I trainings:
ompulsory rammgs@

In making promoti the following posts, onhetPolice employees
(except the PoWnployees serving in the Sp&wnéite Department)
who have wpleted the following compulsory tragsnshall be

poter@f&a\haidates for promotion:

—Sl“\}\\)?ostin which training taken = Compulsory training for

promotion

1. Police personnel Recruit basic training

2. Assistant Sub-inspector pPolice Officer basic training

Police

3. Police Inspector Police Officer basic training
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Note bene:

(@) A Police officer who has already done the Rol@fficer Basic
Training while in the post of Assistant Sub-Insjpeaf Police or
Sub-Inspector of Police shall not be required toadain the
Police Officer Basic Training in order to be proewto the post

of Police Inspector or the post thereabove.

(b) If a Police employee takes any other trainingaddition to the
said trainings, a committee formed by the Poligg_iﬁjarters
may determine in which group the training Med in
order to grant marks for that training & rehdo that
training and grade, and marks may &@anted fomption

accordingly. @

(c) Notwithstanding anything cont in this Rllhe marks for a
training taking at the no@ted police offi¢gmior police
officer) level prior to @shall be counted fbetpurpose of

promotion up to @ost of Superintendent of Rolic

60 T . :
(d) Compulsory g of the post of Police lasfor shall include

the Police:Officer or the Police Inspector (Pol@#icer) Basic
Training including post graduate diploma in polsmence held
iQ tion with the Tribhuvan University sinc&062.

N
\
<~

60 Inserted by the Thirteenth Amendment.
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Schedule-5

(Relating to Clause (e) of Rule 26)

Titles, Honors Marks
Shree Tribhuvan Prajatantra Shripad (First) 20
Nepal Shripad (First) 16.5
Omram Patta 16
Trishaktipatta (First) 155
GorkhaDakkhinbahu (First) A\S 15
Shree Tribhuvan Prajatantra Shripad (Secon(&\\o 14.5
Nepal Shripad (Second) 14
Trishaktipatta (Second) 13
GorkhaDakkhinbahu (Second) 12.5
Shree Tribhuvan Prajatantra F.t@d (Third) 12
Nepal Shripad (Third) N 11/5
Trishaktipatta (Third) S\ 10.5
GorkhaDakkhinbaHWird) 10
Shree Tribhuva?\\%ajatantra Shripad (Fourth) 9.5
Nepal Shriwourth) 9
Trishgsgip}@a (Fourth) 8.5
Gorkha 8

&nbahu (Fourth)

>§hree Tribhuvan Prajatantra Shripad (Fifth) 7.5
Nepal Shripad (Fifth) 7
Trishaktipatta (Fifth) 6
Gorkha 55
Dakkhinbahu (Fifth)
Decorations
Mahendra Police 5
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Mahendra Ratra Subhusan 5
Mahendra Ratra Aabhusan 5
Mahendra Ratra Bhusan 5
Medals

Shuvarajyabhisek Medal 6
Police Ratna 4.5
Mahendramokshya 4.5
Remote Service Medal 4.5
Police Parakrama Medal 4.5
Nepal Tara Medal N\ 4.5
Trishakttipatta Medal C\\O 4.5
Gorkhadakhhinbahu Medal \ 4
Nepalbhusan Medal 4
Police Long-term Medal 4
Prasiddha Sewa Medal \N 4
Police Service Medal 4

2

\’
Note bene If a new t@oraﬁon and medal have to bented, the title

committee shall be consulted to determine the edemcy of the

saidti , decorations.

K
\%
B

146

www.lawcommission.gov.np



Directive for filling up the form:

(1)

(2)

3)

(4)

®)
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Schedule-6
(Relating to Clause (f) of Rule 26)

Evaluation of work performance, personal merit,

character and capacity

N
\\Q\T

With an objective of probable evaluation foo@ on the basis of
work performance, personal merit, cha &panohcd&w of Police
employee, the provisions of forms erred topart 1 for the
Gazetted Police employees and red to inZ2pfar non-gazetted

Police employees have been @

For every Police emplo;@ ﬁ’fe Supervisor, Gleseand Reviewer shall
have to give their resp'@e marks separateliineet separate columns.

A maximum m rk;\%\f\'lSO shall be given for thalaation of work
performance, p&o)nal merit, character and capdaoity of which, the
supervi K/)give a maximum of 50 marks, the tesemay grant a
maximum 'of 50 marks and the reviewer may grant aimmam of 50

. The marks granted by the concerned superadserver and

"iieV|ewer may not be altered, and the total marksioned at all levels

shall be calculated for the purposes of promotion.

The Supervisor shall have to send the forny éiliéd up by him or her
on the basis of the things as are mentioned thtuati@n form of a
Police employee to be supervised by him or herh#® t¢oncerned

Observer within the 15th day of the monthShfawan of each year.

The Observer shall have also to send the sansefarately evaluating

on the same basis to the concerned Reviewer witlindays of
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receiving by him or her. The Reviewer shall alsods¢he same by
separately evaluating on the same basis to theeoffiaintaining the

records of the concerned police employee withinldys..

(6) After marks are filled in at all levels, thisrim has to be attached with

the records of the concerned employee.

(7)  The evaluation of a Police employee who haske@runder more than
one Supervisor, Observer or Reviewer in one pestwall be made by
those in whose under the said Police employee hmked__@‘_b_}{ing the
end of such period. A

N\
(8) The evaluator of each level required to fill “@a‘\ﬁ“ shall have to
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Part-1
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For Gazetted Police Employees

Period ... ... ... ... ...from ... ... ... ...tO ... ... .o
Personal Number ... ... ... Name, surname Post
.. Office ..o,
Serial | Personal Merit, Character,To be filled| To be filled | To be filled | Total
No. capacity and work up by the | up by the up by the
performance supervisor | Observer (& iewer
At the rate| Atthe rat§ he rate of
of Maximum 2
Maximum 2 marks for
mark 2 fo %rks for | each column
e:c@hé\each column
1. Discipline ?&
2. Quantity of work
3. Level of work
4. | Physical capacffk)
5. | Honesty \
6. Capa earing
lellty
7. ;&Nmes
8. Decision making power
9. Morality
10. | Capacity of performing
work according to the
circumstances
11. | Capacity of planning and
organizing.
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12. | Use of professional skill

and knowledge

13. | Ideological maturity

14. | Capacity of performing

—

work according to directiot

15. | Capacity of controlling and

looking after

16. | Dependency

17. | Encouragement and

devotion towards the work

18. | Decency

19. Creative talent

20. | Cooperative attitude

21. Tolerance

22. | Work efficiency A\

23. | Courage

24. | Expressing capacit%’

25. | Loyalty to%the service

TotaIQ

N

Name of Supervisor :- Name of Observer :-
Signature :- Signature :-

Post:- Post:-

Office: Office:

Date:- Date:-

150

Name of Reviewer :-
Signature :-

Post:-

Office:

Date:-
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Part - 2

For Non-Gazetted Police Employee
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Period ... ... ... ... ... from ... ... ... ...uptO ... ... ... ... ...
Personal Number ... ... ... Name, surname ... ... ......cc..oo... Post
Office ...covvvviviinnnnn.
Serial | Personal Merit, Character,To be filled| To be filled T%Iled
No. capacity and work up by the | up by the y the | Total
performance Supervisor Obser& Reviewer
At the rate % e
of At the rate of
Maximur@& f Maximum 5
\!’/Iaximum 5
mar arks for marks for
e each columr
T mn each column
1.  Discipline and cooper“ﬁ%
feeling /Y\
2. Physical ca ac\éuraga
and pow &éar
3.  Capacity to hold
r Ibility and
endency
4. Vocational knowledge, use
of skill and working
expertise.
5. Morality and honesty
Devotion and delicacy.
7. Capacity to work as per the
direction.
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8. Loyalty toward the service
Capacity to work according
to circumstance and
decisive power

10.  Quantity and level of work

Total

Name of Observer :- Name of Reviewer :-
Name of Supervisor :- Signature :- Signature:“-
: . . O
Signature :- Post:- POS\K\

Post:- Office: C%e
Y

Office: Date:-

Date:- \\
- S
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Schedule - 7

(Relating to Rule 144)

Preliminary dresses and goods

(@) Personal goods.

S.N. Description Quantity Penig fo_r
co tion

1. | Blue terry cotton shirt for summer 2 \\\ 1 year
2. | Blue terry cotton paint for summer Zx 1 year
3. | Blue jean half paint \ airs 1 year
4. | Barret Cap @ 1 2 years
5. | Whistle A 1 5 years
6. | Whistle cord 1 3 years
7. | Wave bel{) 1 4 years
8. Pb% 2 pairs 1 year
9. Q\QX Shoes 1 pair 2 years
10. -Boot 1 pair 3 years
11. | Police shoulder badge 1 pair 10 years
12. | Eklet 1 pair 3 years
13. | Cap badge 1 pair 10 years
14. | Woolen hostap 1 pair 2 years
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15. | Woolen blanket 2 2 years
16. | Ground sheet 1 3 years
17. | Line rope 1 5 years
18. | Phares-cap (for officers only) 1 10 years
19. | Save brown belt 1 15 years
20. | Rain coat 1 @Ears
21. | Mosquito net 1 \\ 4 years
22. | Kit bag big (bag) ‘& 10 years
23. | Khukuri (Nepali knife) N\ L 10 years
24. | Equipment set A\ 1 4 years
25. | Woolen socks QQ\ 1 pair 1 year
26. | Woolen Jarsi ’Y\\' 2 3 years
27. | Kit box \) 1 3 years

N

&
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Schedule-8

(Relating to Rule 145)

Winter season clothes

www.lawcommission.gov.np

S.N. Description Quantity Period for
consumption
1. Woolen shirt 2 \3%ars
2. Woolen trouser 1 3 years
3. Woolen grey coat &\ 4 years
4. Camp comfort 1 4 years
5. Woolen socks O 1 pair 1 year
A
6. Woolen jacket %\ 1 3 years
7. Warm glob% 1 pair 1 year
8. Wooleﬁsgwder wear 2 2 years
\'
9. «@o}bn hinek 2 2 years
_1%‘ Woolen blanket 2 2 years
11. Terry cotton bushirt or shirt 1 2 years
12. Terry cotton paint 1 2 years
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Schedule-9

(Relating to Rule 146)

Uniform to be provided to Traffic Police

www.lawcommission.gov.np

(1)  Other uniform other than preliminary uniformrit):
eriod for
S.N. Description Quantit _
/7| consumption
1. | Cotton P cap 1 2 years
2. | White terry cotton cover of %@\ 2 1 year
3. | Sky blue color terry cott@irt 2 1 year
4. | Dense blue polyeﬁe 1 2 years
\'
5. | Dense blue~‘§\rr)’wool paint 1 2 years
6. Higb@ge blue terry wool paint (for 1 2 years
\Qe eason)
_13' hite glove light (for summer season) 1 1 year
8. | White glove heavy (for winter seasomn) 1 1 year
9. | Black jacket (for winter season) 1 gears
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(2) Equipment (Unit):

o _ Period for
S.N. Description Quantity .
consumption
1. | Yellow rain suit 1 2 years
2. | Plorosent cross-belt 1 —A;ears

3. | Police baton 1 "5 years
NS

4. | Baton holder 2 years

5. | Note book holder @E 2 years

6. | Revolver pose (for officers @ 1 5 years

7. | Bullet pose (for oﬁim&s &\ﬂ% 1 5 years
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Schedule-10
(Relating to Rule 147)

Goods and uniforms to be given to Police employees Armed Police,

Security Police and Police Check posts

(@) Personal goods _l
S.N. Description Quantity \\C\@bd fc?r
onsumption
1. | Helmet &l\ 10 years
2. Introwan tool 1 5 years
3. | Web equipment set QJ 1 dyears
4. | Personal rope%\ 1 5 years

5. Khukuri@\gﬁknife) 1 10 years

6. Jun@k&fat 1 3 years
\v
Q/k.}ss tin 1 3 years

-:==%-. Water bottle with carrier 1 4 years
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(b)  Unit goods:
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S.N. Description Quantity Period for
consumption
1. | Iron cuff 6 pairs 10 years
2. | First-aid box 1 2 years
3. | Binocular 1 1_&2 years
4. | Camera 1 10 years
Oy
5. | Films Required @p@er 1 year
6. | Prismatic ail compass N 10 years
7. | Map of concerned area ¥ 3 sets 5 years
8. | Map case 2 sets 2 years
9. | Service protecto% 2 2 years
\'

10. Verilightﬁe\\st}}r 1 15 years
11. T;%' Required number 1 year

12: nts Required number 6 years
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Schedule-11

(Relating to Rule 147)

www.lawcommission.gov.np

Goods and uniform to be provided to Police peons

o _ Period for
S.N. Description Quantity _
consumption
1. | Dangri 2pairs 2 years

2. | PT vest 4 pairs \ﬁears

3. | Blue Underwear 2 set 2 years
Ca

4. | PT shoes @ks 2 years
5. | Woolen socks 2 pairs 2 years
6. | Summer socks O 2 pairs 2 years

A

7. | Woolen vest Q\ 1 set 2years
8. | Ground s@ 1 set 3 years

9. Mos&%@net 1 set 3 years

\'

10 @a\iket 2 sets 3 years

:%. Raincoat 1 set 3 years
12. | Plate, mug, bowl 1 set 2 years
13. | Woolen under trouser 1 set 2 years
14. | Woolen under vest 1 set 2 years
15. | 24 inch box (tin) 1 set 5 years
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Schedule - 12

(Relating to Sub-rule (2) of Rule 153)
Government of Nepal
Nepal Police

Personal Description (Sheet roll) \ Computer code

Service description: T
O

N\
(@) Name (irDevnagari) Surname (first) &@
Name (in Capital letters) Surname (firs&\\\%econd)

(b) Sex: \
%\

Religion: N
(c) eligion ©
(d)  Date of birth (BS): Year

(e)  Place of birth: QQ\

() Permanent add@'
Zone: \)
District;\ \\'

'leity/voc:
¥

Ward:

() Temporary address:
Zone:
District:
Municipality/VDC:
Tole:
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Ward:
(h)  Telephone number:
Home:
Office:
0] Citizenship certificate;
Date of receipt of certificate:
Zone: ___S
District: T
()] Marital status: C\\\
(k)  If married, name of husband/wife: &\\&O

()] Profession prior to entering into the@@.

(m) Grand-father’s name, surname:§
N\

(n)  Grand-father’'s address: Q QJ
Zone: XS

S
District: \;Y\

Mummpahty%D)C
Tole: Q’Y\

\
__3%/
(0) ’?ﬁfher’s name, surname:

(p) Father’'s address:
Zone:
District:

Municipality/VDC:
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(a)
(r
(s)
(t)
(u)
(V)
(w)
(x)
(v)
(2)
(z1)
(z2)
(z3)
(z4)
(z5)

(z6)

www.lawcommission.gov.np

Date of initial appointment: Year Month Day
Date of recruitment: Year Month Day

Post when recruited:

Initial educational qualification
Technical/administration:

Office of recruitment:

Scope of work: __l
Police number:

Employee provident fund number: C\%\\
Bank number: A\\&O

Identification marks: @
| \S
Color: ©

Height: ......inch/feet \CJ

Weight: when stretche‘cm\\in normal position

\,
Color of eye:
W

Spectacles'\o er
\v
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2. In the event of transferred/service change/bepggmanent from
elsewhere:
Name of
department Order Period of service Remarks
office
No | Date From To
Y | M Y M |D|Y |M D

3. Description@o}linee:

hers:

(@) Q%\vsurname:
>

(b) manent address:

Zone:
Ward:

District:

(c) Temporary address:

Zone:

(d) Relation:

District:

Ward:

Municipality/VDC

Municipality/VDC
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(e) Telephone:
Home:
Office:

Place of residence:
Signature of health checker:
Name:

Designation:

Office: \S‘
Date: OX\

Recruiting officer’s signature: \&%\\o
Name: &\
Designation: &

Office:

Date:

Right Left =
Chief of office certifyi@\e above-mentiongetails are true and correct:

Name: \\y

Designatio \Y\

Officgjl@

DatS_

Thumb impressions of the employee

Signature of the employee covenanting that theildet@entioned above are
true and correct, and if proved false he or shell dba liable to the

consequences as per the law.
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Code: Computer:

(4) Description of family (other than father/wifeband)

SN Name Relation Relation | Date of birth Remark

code

<
<
O

Surname| Others
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(5) Description of service: (appointment, transfer, prenotion,
deputation, addition of term, absence, resignation,retirement,
transfer etc.)

Computer code
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(6)

Description of work done as being chief of ofte:

www.lawcommission.gov.np

Name of | Office _ From To
SN Geographica Remarks
employeg code M M
=
x
\v
-
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Educational description:

(7)

Syleway

Anuno)

uonnsul
Buinssi ayeolyiao

JO BWEeN
Aeq
= LUOW
©
g Tea A
[¢D)
o Req
e
o YIUON
LL
JeaA
UoISIAI
[euonesnpg

NS
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(8) Training/seminar/symposium/office/study/tour/ohers:
=
()
0 S Period =
zZ g 2 , S
) 35 Code | Level Institute | Country] g
Z 0 3]
a 04
=) From To
Y | M Y
\\
c
)
N\
\v
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(9)

Titles, decorations, medals, certificates etc.

www.lawcommission.gov.np

SN Name, Code Date of receipt Country| Remarks
description
Y M D
(10) Description of property: &
iy
(]
c > .
2| oS s S |5 HeLd in “O>’, .
o 2 .| Esti 5| 2 the e
Q © > o e)
5 uantit o
2| 8|9 Q y &alue S| &g nameof £ | 8| L
z | a|l 2|3 S lo | (hame)| = | 5|
nls| ol > S| 3 °© | 2| E
o | £ = c-‘% c I )
Ll o2 o = |3 o | g | &
e S 2|9 8| x
R g T|e |2|la|c
| 2| = o >
Y S | © 2| =
o o I @)
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(11)

Punishment and appeal:

www.lawcommission.gov.np

= Punishment awarded Appeal made
[}
S
% 0
2 | Name Date Date =
Z > S
n o of Name of £
- _ _ Result| &
o office/ M office/court |y | M | D
Q.
iy court —
\
O
N
A\
3
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(12)

Relating to leave:

Computer code

www.lawcommission.gov.np

Type Period Date

Leave

SN of of Remarks
code From To )
leave birth
M D Y M
N\
Q
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(13) Medical treatment
_ Date of
Payment making body _
receipt
SN Total R ‘
Office General  Date amount | Y| M | D | TEMaTs
g voucher
code No. v D
N\
A\S

174

www.lawcommission.gov.np




www.lawcommission.gov.np

Details (Employment description)

Overflow

D

Order
Date
M

No

ﬁ%@\@o_camaomw

&>
20140 B@@N

321JJO JO aweN

301JJ0

Bunfew uolIsIoap Jo apo)d

301JJ0

Bunfew uolIsIoap JO saweN

J0 ®p0o7

Lonesiuiwpe 1o [e2Iuyda]

ap02 uoneubisa(

uoneubisaq

9p02 90INIBS

uonduosap adInIeS

NS
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